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Parthenon wills suit for information
beth A. Bevins, Managing Editor
Vaughn G. Rhudy and former editor
Steven C. Hauser.
Judge Dan C. Robinson ·ended a
Counsel for the defense, assistant
year-and-a-half freedom of information battle Thursday afternoon with an attorney generals for the Board of
unprecedented ruling in favor of The Regents, David Cleek, Edgar Bibb and
Ann Gordon had argued that MU was
Parthenon editors.
not a public body, Hayes and Thomas
were not custodians of the budget
Effects of decision, page 4 ·
request document, and the financial
In a declaratory judgment, Robinson document was an administrative
said the MU 1983-84 budget request "internal memorandum."
Charles M. Kincaid, attorney for the
document cannot be described as an
"internal memorandum" and must be students, argued the document was not
released according to the state Free- an "internal memorandum," and "that
dom of Information Act, Chapter 29B- all persons are... entitled to full and
complete information regarding the
1-3.
Robinson's ruling came in a suit affairs of government and the official
brought by the editors against MU acts of those who represent them as
President Robert B. Hayes and public officials and employees."
Michael F. Thomas, vice president of
Quoting the state FOI statute, Kincaid said, "The people, in delegating
:financial affairs.
Robinson also ruled that Marshall is authority, do not give their public sera public body and Thomas and Hayes vants the right to decide what is good
are custodians of the budget request for the people to know and what is not
good for them to know."
document.
Less than an hour after Robinson
Kincaid pointed out that according
handed down his decision, Hayes to the FOI law, the defense has the
released the 1983-84 budget request- burden of proving the information
document to plaintiffs, Editor Eliza- requested is exempt under one of eight

By Kathy Curkendall

categories in the state statute.
In hie opening statements to the
court, Cleek attempted to force the
plaintiffs to prove that Thomas was a
custodian of the document in question.
"We don't deny Mr. Thomae'e and
Hayes' position with the university.
We want you (plaintiffs) to show that
they are the custodians of the document in question."
Cleek also argued that the financial
request document is exempted under
Chapter 29B, Article 1-8, "internal
memoranda or letters received or prepared by any public body."
The first witness was Hayes.
Hayes said although he had physical
possession of the budg~t request document, he had submitted a copy Sept. 1
to the BOR for review and integration
into the total BOR budget.
He said the financial request document would be reviewed by the Finance
and Facilities Committee on Monday
and then presented and approved at a
BOR meeting Oct.5.
The next witness, Edward K. Grose,
BOR vice chancellor for administrative affairs and financial affairs, said
the board requires budget input from

all areas , especially the public.
"Almost at any time, we will answer
questions concerning the budget
request and accept input on it," Grose
said.
Grose, however, said he would not
discuss information contained in the
1983-84 budget request document.
"There is ample time to address any
problem in the budget request from
Sept. 27 to Oct. 5 before the BOR
approves it," he said.
Bevins, the only plaintiff to testify,
said she sought to obtain the document
for the public review.
In his closing statement, Kincaid
said the defense's refusal to release the
document before the Finance and
Facilities Committee meeting Monday
was an "exclusionary process."
"The budgetary process lasts about a
year and the public has not had access
thus far," he said. "What is being damaged here is the public's right to know."
In closing for the defense, Bibb said
the request did not comply with the
law, because Marshall University is
not a public body, but a controlled element of the BOR.
See Parthenon, page 18

Equipment, salaries top MU budg·et priorities
By Steve Hauser
Faculty salaries, equipment and capital improvements continue to be the
major categories Marshall University
is hoping to improve.
The goals were included in the 198384 budget request document released
Thursday by the Marshall administration after a Cabell County circuit judge
ordered the disclosure of the document
to the public.
An 18 percent increase in full-time
faculty salaries represents the university's continuing struggle to bring
faculty salaries in line with Southern
Regional Education Board averages.
The BOR has indicated it will
request a 10 percent salary increase for
all full -time employees . Marshall
recommended an additional 8 percent
to bring the university in line with
SREB averages.
A 713 percent requested increase in
equipment expenditures represents
another of President Robert B. Hayes'
concerns for the future of Marshall.
Equipment funding consistently has
been a disappointing aspect of the
budget process, President Hayes has
said . Personal services, <;urrent
expenses and repairs and alterations
are, to a large degree, locked in
expenses, he said. As a result, equipment monies have been axed continually when state support fails to meet
university needs, he said.
Because of the great needs of the university, Marshall has combined its
equipment needs in packages and
ranked them according to priority.

The first package would provide for
continued support of the library, the
top priority of the current administra·
tion. The second package would be the
basic package needed to improve the
overall quality of instruction throughout the university. The third package
calls for the replacement of maintenan c e equipment and several
automobiles.
While the equipment request is by far
the single largest percentage increase
within the budget, the requested
increase totals only $821 ,000 or 2.9 percent of the requested budget.
.
Marshall's entire equipment fund
totals only $115,000 this year and even
with the requested increase would add
up to less than 3.3 percent of the $28
million budget being requested by the
university.
Continuing the spirit of the Decade
of Progress, the university is requesting capital funds for at least eight
major construction projects on
campus.
Those projects are the Smith Hall elevator addition, which would result in a
ramp stretching from Old Main to
Smith Hall and a new elevator adjacent to the existing stair tower, phases
two and three of the Science Hall reno·
vation, land acquistion for parking as
well as recreational needs and the
establishment of a buffer zone around
the university.
Other projects are a fine arts facility
which would include a university
theater, expansion of the Community
College into Northcott Hall, expansion
See Equipment, page 18
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MU not requesting
major fee increases

Eight~en percent pay raise
sought for full-time employees

By Joy Adkins
" I don't know if tuition and student
While student fees have increased fees will increase drastically in the
more than 50 percent in the last two next few years because we are playing
years, Marshall University is not ask- a guessing game with the total ecoing for major fee increases in the 1983- ·nomic picture," Jones said.
84 budget request document.
Moorefield senior Jennifer K. Fraley,
Marshall is requesting no additional student body president, said a possible
increase of the Higher Education way to keep tuition and student fees
Resource Fee. A minor increase is from increasing would be to fight to get
an tici pated in the institutional activity more money designated for higher edufee. The anticipated increase totals cation in West Virginia.
$37,000, a 4.9 percent jump.
"However, there have been cuts in
Tuition and registration fees go financial aid to higher education
toward a special Board of Regents con- nationally and it is hard to operate nor·
struction fund and are not included in mally on the state level when things
budget requests. The student center fee aren't up to par on the national level,"
and the intercollegiate athletics fee she said.
also are not included in the document.
Fraley said that with the cutbacks in
Provost Olen E. Jones said determin• student aid, any raise in tuition a d
ing the amount Marshall students pay student fees has the potential to hurt
for tuition and fees is tied to the coun- many students.
try's economic situation.
"Fewer people will have the chance
He said Marshall has to keep up with
the current rate of inflation just to meet to get to go to school and I would hate
,, higher education to return to the
the minimal kinds ofrequirements and for
expenses that must be paid.
See MU, page 4

In order to meet the average income
level stated by the Southern Regional
Education Board, Marshall requested
an 18 percent faculty salary increase
for returning full-time employees for
the 1983-84 fiscal year.
Although the Board of Regents'
salary guidelines stipulate a maximum
request of 10 percent, Marshall recommended an additional 8 percent raise to
meet the average salary as defined by
the SREB.
The figures were included in the
1983-84 budget request document
released Thursday by the Marshall
administration after a Cabell County
circuit judge ordered the disclosure of
the document to the public.
Provost Olen E. Jones said he is
optimistic about receiving the salary
increase along with the recommended
35 new and two transfer positions.
Sa~ Clagg, chairman of the Geography Department, is also optimistic
about receiving a salary increase next
vear. Clagg, also chairman ofUniver-

University asking for hike
in state funding of athletics

Percentage of increase
greatest for equipment .

By Jim Hooker

,
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)lace is not run for athletes or students,
:,ut the empire they've got over there.
l'hey just keep adding and adding."

Taylor said a number of faculty
State funding of intercollegiate
recommendations
concerning the operathletics at Marshall University may
be on the upswing after two years of ation of the Athletic Department had
been disregarded, such as the suggesdecreasing state allowances.
tion to freeze hiring of coaches. She
The 1983-84 budget r equest docu- added that additional fee waivers have
ment calls for a 7.4 percent increase in been awarded to athletes despite
state support. The request represents a faculty recommendations.
$24,000 jump over the 1982-83 allotState tax support of the Athletic
ment of $326,000. Personal services Department reached its high point durwould get $23 , 000 and current ing the 1980-81 fiscal year when
expenses would get $1,000 of the $424,000 in state tax dollars was allotrequested increase.
ted to the department by President
Robert B. Hayes. That figure represControversy has surrounded the ented 25 percent of the total athletic
practice of using state tax dollars to budget.
fund intercollegiate athletics at Marshall. As defined by the Board of
State tax support was projected to
Regents, intercollegiate athletics are jump to more than $450,000 in 1981-82
required to be self-sufficient, but there until Gov. John D. Rockefeller IV instiare no state-supported institutions that tuted a statewide freeze and recalled 10
do not use at least a semblance of state percent of the funds allocated to state
tax dollars in their programs.
agencies.
Dr. Lynn J . "Snyder, director of
Because the frt:aze cmne late in the
athletics, said the trend was downward fiscal year, the only substantial funds
nationwide in intercollegiate athletic Marshall could draw from were what
funding. "I would hope that in terms of the university had set aside for
state aid that we've kind of bottomed summer school.
out and I'm hopeful now that (funding)
can level off," he said.
To continue summer school at a nor''If the (downward) trend continues mal level, President Hayes recomand more and more pressure is put on mended cutting summer school
salaries by one-third. In response, the
to decrease support in intercollegiate
athletics, you're going to see a reduc- faculty urged the president to pull state
tion in programs, both the number tax dollars out of the Athletic
offered and the number of students Department.
participating."
As a compromise, the department
surrendered $120,000 in state tax supDr. Elinore D. Taylor, faculty repr~ port it was scheduled to receive in the
3entative to the MU Advisory Board, 1981-82 fiscal year. As a result, the
3aid she voted to approve the budget, department received only $378,000 in
but sent a letter to the Board of Regents state tax support that year.
~xpressing concerns over state support
But the Athletic Department did not
lf the athletic department. She pointed
)Ut the faculty asked in May that less
lose $120,000 outright. Hayes reco3tate funds go toward the Athletic
vered more than half of the money by
Department.
raising the intercollegiate athletics fee
$5.
"After the faculty stated (its conThe Athletic Department has more
!ems) last year, it should not increase -t should decrease, but certainly it than 300 students participating in the
1hould not increase," she said. "It's university's 16 intercollegiate sports
1otten to the point, in my view, the ' teams.

By Kim Metz

By Terri Bargeloh
Marshall's 1983-84 budget proposal
to the Board of Regents includes an

increase of more than 700 percent for
the acquisition of equipment- the largest percentage increase in the funding
request.
Money for equipment in the_1982-83
budget was $115,000, while the request
for 1983-84 totals $936,000.
The budget request document was
released Thursday by the Marshall
administrtion after a Cabell County
circuit judge ordered the disclosure of
the information to the public.
Deane of Marshall's colleges said the
funding for equipment purchases must
be of the highest priority if the university's programs are to continue to be
competitive with other colleges and
uni versitiee.
"Our equipment needs are desperate," Dr. E.S. Hanrahan, dean of the
College of Science, said. " If our students are to have the same opportunities in sciences that they would have at
other first-class schools, we've got to
have equipment."
Hanrahan said the situation in the
College of Science has reached the
point where it is difficult to supply
laboratories adequately.
"You cat).'t show students a picture of
a piece of equipment and say 'Here,
this is what you're supposed to be using
but we don't have it,'" Hanrahan said.
He said a detail.eel list of the college's
needs would include 50 to 60 different
items and would total about $250,000.
"For years upon years these needs
have been building and we just haven't
had the funds," he said. "It is at the
stage where our equipment needs are
critical."
Hanrahan said the situation could
be brought under control in four or five
years if adequate funding would be provided on a regular basis.
Dr. Glenn E·. Smith, associate dean
of the Community College, said mak•
ing equipment allocation the largest
increase in the budget request was a
wise decision.
"We are not mamtaining pace with
what's going on in the business world,"

sity Council, said he hoped the raise
would be substantial to compensate for
the lack of a raise this year.
"The odds for getting a:ri increase
next year are better than previous
years since an increase was not
received this year," he said.
While faculty mem hers did not
receive a raise this year, they were
granted a 12.5 percent increase last
year, Jones said.
Ray Welty, director of housing and a
member of Staff Council, said, " If the
economy gets better, the faculty will
expect to get a raise next year, but if the
economy is low I think they (the staff)
will be understanding in receiving a
reasonable increase."
New and transfer positions
requested were priority ranked, Jones
said. Highest ranked are in the departments of computer science, psychology, chemistry, math, recreation and
speech.
Clagg said, "A salary increase also
will benefit the students because it will

See Eighteen, page 18

Smith said. "We have to meet our
equipment needs if we are to prepare
students adequately for jobs in business and industry."
Smith said he has been actively
involved in a Board of Regents review
of two-year programs at West Virginia
colleges.
"A glaring deficiency which shows
up in virtually every program, including Marshall's, is the lack of modern
equipment and the overabundance of
obsolete equipment," Smith said.
The most urgent needs in the Com•
munity College, Smith said, are in
secre41,rial studies, specifically word
processing equipment. He said the
level of utilization of the current equipment necessitates frequent mainte·
nance and causes scheduling problems
because a great number of students
need access to the equipment.
Philip J. Rusche, dean of the College
of Education, said equipment monies
have remained practically the same in
recent years and not increased in
response to inflation.
As a result, he said the college is
"making do" with the equipment it has
now and borrowing what is not available from public schools in the area.
"Equipment needs hit our college
particularly hard because of the tremendous need for media aids," Rusche
said.
He. said projectors, tape recorders,
slide cameras and cardiographic aids
lead the list of needs, but a variety of
equipment ranging from microcomputers for the Department of Mathematics to sewing machines for the
Department of Home Economics are in
demand.
"Every department has enormous
needs," Rusche said. "They are certainly not luxuries."
Dr. Warren G.Lutz, assistant dean of
the College of Liberal Arte, said a system of priorities has to be established
to meet the equipment needs because
those needs are virtually endless.
He said the newly organized School
of Fine Arts would probably demand a
great deal of equipment, although no
special considerations would be given

See Percentage, page 18
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FOR THE RECORD

I
Robinson ruling sets state FOi precedent
.

It w.as a major victory, not only for The Parthenon, but for everyone who believes in public
information.
'
Thursday's court hearing for the suit between
The Parthenon and two university officials,
Vice President of Financial Affairs Michael F.
Thomas and President Robert B. Hayes, was
decided in favor of The Parthenon, rather the
side of the public.
We received the 1983-84 budget request document we had asked for Sept. 8. We argued the
document is public information because it
directly affects every member of the university
and the public which pays taxes. University
members should be given the chance to know
what the university is requesting from the
Legislature and have a chance to provide input
before the proposal is approved by the Board of
Regents.
The university and BOR argued the information is not public, but an internal memorandum
or working paper. They argued the university is
not a public body, but an extension of the BOR
which is a public body. They also contended
Thomas and Hayes are not custodians as described in the Freedom of Information act and
therefore it was improper for The Parthenon to
sue them.

'

The judge, however, declared the document is
an external memorandum, state colleges and
universities are public bodies and Thomas and
Hayes can be considered custodians.
BOR Chancellor Robert Ramsey stated the
document is a working paper because "the
Board of Regents submits one budget request
for the whole system of public education."
We did not buy this argument, and neither did
Cabell County Circuit Judge Dan C. Robinson.
Because this is the first Freedom of Information case in the history of West Virginia, there
was no case law to which the lawyers or judge
could refer. The ruling set precedent by defining
"internal memorandum" and clarifying "custodian" and "public body."
We are proud we stood up for a principle in
which we deeply believe. Freedom of information means more than words on paper or laws in
a book. Freedom of information ensures journalists the right to gather information which is
disseminated for the knowledge of the public.
The Freedom of Information Act was not
designed to be a nuisance to college administrators or other people in public positions. Rather,
it was designed to help with the free flow of

information which, on a larger scale, has helped
keep the democracy of the United States a great
power of the people.
But larger scales are dependent on smaller
scales, and we are proud for doing our part to
stop the silencing of information from those
who hold public knowledge and are reluctant to
share that information with the people they
represent.
We hope good things will come as a result of
this lawsuit, and we believe they will. Hayes
has remained supportive throughout the ordeal
and has gone out of his way to offer us CQngratulations and talk with us. We appreciat.e his
attitude.
Of course we have obtained the document
which we sought, but this is only a beginning.
We trust Robinson's decision will have an influence on administration decisions in future dealings with public information.
As we have said before, we would like to work
with the administration, not against it. Being
able to work with Hayes is essential for this to
become a reality, as the buck stops at his office.
We urge Hayes to take heed ofthe example set
Thursday and act in accordance with the law,
not the unrealistic mandates of the BOR.

BOR ".'eeds to adopt proposal against free tickets
Last April when the Board of Regents
adopted a policy to prohibit state colleges and
universities from providing free tickets to state
legislators for cultural and athletic events, we
applauded the decision.
But we argued the restriction on issuing free
tickets did not go far enough. College and university officials still had too mu·c h leeway in
providing complimentary tickets.
Fortunately, a proposal made in August by a
state legislative subcommittee may help
remedy the situation. The Higher Education
Subcommittee recommended that the BOR
allow colleges and universities to provide free
tickets only to "persons directly involved in the
events."

Such a step would represent a drastic change
from the policy now in effect at Marshall. For
example, university officials may provide free
tickets to families of full-time Athletic Department members, to immediate families of active
football and basketball players, to area high
school coaches and athletic directors, to high
school athletic teams and to other local teams or
organizations "for public relations purposes."
As for cultural events, free tickets are issued
"at the discretion of the individuals in charge."

whether or not they attend those events.
Therefore, we support the subcommittee's
proposal, although we suggest one modification. We believe stat.e colleges and universities
should be allowed to provide free athletic tickets
on a limited ha.s is to prospective recruits under
guidelines of the National Collegiate Athletic
Association. Denying institutions this power
could hurt recruiting.

We urge the BOR to adopt the subcommittee's
recommendation - with a provision to protect
This widespread handing out of free tickets is recruiting abilities- at its monthly meeting Oct.
highly unfair to most Marshall students, who 5. I tis time for the regents to take a stand on this
are forced to pay for tickets to athletic and cultu- issue and stop the flow of free ticket.a from state
ral events through their student activity fees, colleges and universities.

The Parthenon

Thank you
The Parthenon editors would llke to thank their
staff, Marshall faculty, newspapers, friends and
famlly tor their support In the recent Freedom of
Information suit.

Editor
Elizabeth Bevins
Managing Editor
Vaughn Rhudy
News editor
Greg Friel
Sports editor .
Terri Bargelo h
Photo editor
Merla D awson B r oomes
Production manager
Steve Hauser
Adviser
Terry Kerns
Editorial comment
o r complaints
News c overage
o r com p laints
Advert lsIng/
c irc ulation
Adviser

696-6696
696-6753

69&2387
696-2 360
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Editors say ruli_l1g clarifies FOi wording
By Patricia Proctor
The main effect of the Cabell County
Circuit Court decision requiring Marshall administrators to release the
1983-84 budget request docum·e nt to
The Parthenon will be a better understanding and a higher degree ofrespect
for the Freedom of Information Act,
according to several sources involved
in the suit.
The decision, handed down by Circuit Judge Dan C. Robinson, also set a
precedent, according to several sources, in establishing Marshall U nivers it y as a public body and its
administrators as custodians of public
record, as well as establishing a better
definition of an "internal memorandum," which is an exemption under the
FOI Act.
The final civil decision rested on this
definition. Robinson's ruling required
the defendants, President Robert B.
Hayes and Michael F."Thomas, vice
president of financial affairs, to release
copies of the 1983-84 budget request
document immediately to the plaintiffs, The Parthenon Editor Elizabeth
A. Bevins, Managing Editor Vaughn
G. Rhudy and Production Supervisor
and former Editor Steven C. Hauser.
Hayes said the important thing
about the decision is .the manner in
which it is interpreted by The Parthenon editors.
"I think the important thing is that
they realize they haven't lost anything
over here," Hayes said. "I suppose one
of the hardest things for younger people is to realize that we go from problem
to problem, decision to decision and cri-

I suppose one of the hardest things for younger people is to
realize that we go from problem to problem, decision to decision and crisis to crisis. We go on; it is behind us; we forget it,
and we go on.'
President Robert 8. Hayes
sis to crisis. We go on; it is behind us; we
forget it, and we go on."
Hayes said the decision may have
both positive and negative effects for
The Parthenon's dealings on campus.
"It may have hurt them with some
factions of campus, and it helped them
with others," he said. "As an example,
it may be hard to justify before the fees
committee spending two pages (of the
paper) for the FOI when students are
paying for calendar space."
Bevins said, "I hope this decision
will set a precedent, and I think it will,
that information lilce this will be given
out more easily. The precedent will be
set because the court ruled that Marshall and other state colleges and universities are public bodies, and that
was one of the administration's arguments - that Marshall is not a public
body, the Board of Regents is, and Marshall is only an extension of that.
"Also, we now have a better idea of
what the term internal memorandum
means, and this is important because
that is one of the exemptions in the FOI
Act," Bevins said.
She added that the decision should
have a positive effect on The Parthenon's relations with administration.
"I hope they will be more free in giving us public information, and we

Student journalism

society supports
editors in lawsuit
By Joy Adkins

The Marshall University student chapter of'fhe Society
of Professional J ournaliets, Sigma Delta Chi unanimously
adopted a statement to show its support of the Freedom of
Information suit that was tried Thursday in Cabell County
Circuit Court.
Chapter president Kelly J. Messinger, Huntington graduate student, said she was extremely pleased that The
Parthenon editors won the court case against President
Robert B. Hayes and Michael F. Thomas, vice president for
financial affairs, and obtained the 1983-84 budget request
document.
"We adopted the statement at our Sept. 22 meeting
because we felt the issue was at the heart of what our
organization stands for," she said. "We felt it was necessary to show support of the newspaper's actions and to
take a stand for the public's right to get vital information."
The statement says, "It is the students' and the taxpayers' right to know the original budget request before the
Board of Regents makes corrections, if any. It is the nature
of our society to support any procedure which would
enlighten the public on the actions of governmental

won't have to take cases into court
every time something like this comes
up," she said. "I think we both have a
better understanding of the FOi Act
now, and we should have better agreement on that."
Charles M. Kincaid, attorney for The
Parthenon, said, "The effect of the decision will depend on whether or not the
case is appealed and what a higher
court may do. If the case is not
appealed, what we have is an order of
one circuit court regulating one document involving Marshall University.
"Although its effect is narrow in that
sense, it may affect other courts that
have to consider that type of issue as a
matter of persuasio:o, but not as a matter of precendence," he said.
Kincaid said in legal terms the only
things considered as precedent are
decisions of binding effect. However,
he said this case sets a precedent
because it is either the first case or one
one the first cases in the West Virginia
courts dPaling with this statute. He
said this will be helpful to others trying
to seek disclosure of public information.
David Cleek, assistant attorney general and defender for the MU administrators, said it is uncertain at this time
whether the case will be appealed.
"It depends on the BOR," he said.

bodies, and it is our responsibilitv to see that government
does not overlook its duties of informing the public."
Messinger said the decision shows the judge interpreted
the Freedom of Information Act to benefit the public.
"We wanted to give our moral support as well as some
financial support," she said.
Upon learning of the judge's decision, Ralph .J. Turner,
associate professor of journalism and co-adviser of the MU
student chapter, said, "It's a great day for freedom ofinformation. I applaud the editors ofThe Parthenon for staying
with their beliefs and using the court system to establish a
principle."
He said the court's ruling was an important decision
going far beyond the mere matter of a few students asking
for one document at one university.
"These journalism students fought a good battle and
many times felt very lonely as little help seemed there in
their support," Turner said.
Vaughn G. Rhudy, Parthenon managing editor, said he
is pleased with what the MU chapter has done.
"Their support really did help because it made us feel
more comfortable knowing that a section of the students
was behind us," he said.
Rhudy said the belief in the citizens' right to know about
matters that affect their lives is what The Society of Professional Journalists, Sigma Delta Chi stands for .
"I am glad the MU .student chapter came out in support
of us because it had a right and an obligation as a journalistic organization to support the principle of freedom of
information," he said.
The MU chapter plans to release the statement to The
Associated Press, United Press International, as a news
release and as an article for "Quill" magazine.

1981-82 Chief Justice to be distributed today
By John E. Salomon
The 1981-82 Chief Justice has
arrived and distribution will begin
today.
Two thousand copies of the 208-page
yearbook will be distributed on a firstcome, first-serve basis between 8 a.m.
and 2 p.m. beginning Friday, according to Betay B. Cook, adviser.

Students who were full-time students
in 1981-82 and have a validated Marshall I.D. may pick up a book, Cook
said. Students who graduated in last
spring and requested a book will
receive it by mail, she said.
Students pay $5.10 a year through
their activity fee for the book, she said.
Cook said the yearbook arrived a
week ahead of schedule from Wals-

worth Publishing Co. and contains no
major flaws.
The book has a black and gold cover
and has 32 color pages, she said.
She said the Chief Justice staff is
pleased with the book.

"It covers the year well, is informative, and has good layout," she said.

"Even though the disclosure was made,
it's likely we will go to court."
Terry L. Kerns, The Parthenon
adviser, said, "The reality of this is now
the university has an obligation to put
the FOI Act above the BOR guidelines
in such cases. We don't have to argue
about what a public body is or what a
custodian of public record is when we
want particular documents."
.
Kerns said the decision will affect
every newspaper and broadcast outlet
as much as it does The Parthenon.
He said he would hope this will have a
positive effect on The Parthenon's relations with administration.
"Both sides have said all along that
this is a friendly suit, and what we
needed was an interpretation of the FOI
Act," he said. "Now we have an interpretation, and we should be able to get
along better than we did before."
Kerns added, "The most important
thing to me is this: This battle has
lasted for 13 months. I am extremely
proud of the four people who have been
directly involved with this, Kathy Curkendall, Liz Bevins, Steve Hauser and
Vaughn Rhudy. Thenicethingtoknow
is that if those people weren't here, we
have four more or 10 more students here
who would step in and do the same
thing. It is a special thing, and it is
really touching to be surrounded by so
many young people who are so sincere
and have such high principles."
Hauser said, ·'I feel it's been a long
time coming, and I certainly hope it will
open doors to other areas of this
campus.

See Editors, page 18

MU

From page 2

siate of being only for the rich and the
elite," she said.
Jones said some alternatives to
increasing fees to raise money to meet
cost demands would be to ask the state
government to appropriate more
money for higher education, to seek
grants for higher education and for
alumni to increase donations to the
Marshall University Foundation.
"Tuition rates have gone up across
the nation because it is necessary to
meet cost demands," he said. "There
are certain expectations of the students
to pay for part of their education but we
would like to keep tuition and student
fees as low as possible."
He said Marshall's current rate is
low compared to schools across the
nation.
Fraley said she can understand why
tuition rates have to be increased periodically because of the rise in the cost
of services to students.
" I served on the committee that studies activity fees last year and I saw
how recommendations are made to
President Hayes on where increases in
fees should be granted," she said.
"As a student, I hate to see an
increase in student fees but the services
to students and the quality of those services will go down if fees aren't raised,"
Fraley said.
Jones said recent fee increases have
not had a negative effect on
enrollment.
"It is a very positive sign that enrollment figures for the fall semester don't
show a decrease," he said. "With our
tuition and fees being so low, it would
take some time for increases to have an
effect on the enrollment."
Fraley said increases in student fees
eventually would have a negative
effect on enrollment and that more students noticed the increase this year.
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Sonny· Continues to strive for turnaround
• after his professional gridiron career
Sonny Randle, the man behind Marshall football, is in his fourth year as
the Herd's mentor and while hehaa yet
to lead' MU out of its losing ways hia
deaire baa not .f aded.
"I want more than anyone else to
tum this program around, and I know
the players and staff feel the same
way," Randle said.
If Randle is able to do what the last
five head coaches have- failed to do
(have a winning season) and go on to
capture a Southern Conference title, it
will mark the third time he baa been
successful in the conference.
Randle led East Carolina, then a
member of the SC, to back-to-back conference titles in 1972 and '73. His
coaching record at ECU, which
covered three years (71-73) was 22-10.
In 1974 Randle accepted the head
coaching position at the University of
Virginia and compiled a two-year
mark of 5-17.
He returned to winning ways in 1977
at Massanutten Military Academy in
Woodstock, Va. His teams recorded 19
wins and three losses under his
direction.

On Nov. 28, 1978, Randle became
Marshall's new head coach, su.cce-eding Frank Ellwood, who had a fouryear record of 9-35.
In his first seaaon ('79), Randle suffered through a 1-10 record and baa yet
to exceed the two-win plateau in hie
three seasons. He has, however, led
Marshall to its only victory in the
Southern Conference, a 17-10 triumph
over Appalachian State last seuon.
Randie's career record at MU now
stands at 6-29-1.
Before his days as a coach, Randle
enjoyed success as a receiver in the
National Football League.
In his 11-year career, Ran.d ie played
for the St. Louis Cardinals ·(1959-66),
San Francisco 49eri, ('67), Dallu Cowboys ('68-69) and the WashingtonRect.
kins ('69). He totaled 365 receptiona for
5,996 yards and 65 touchdowns in the
NFL and was selected four times as a
Pro Bowl receiver.
At the University of Virginia, where
Randle was a three-year lett.erman in
both football and track, he led the
Atlantic Coast Conference in receiving
and kickoff returns in 1958.

Looking for answers
Head football coach Sonny Randle fleld1 question, from the media followIng a home football game eartler this lfflOn. The Herd hH tomorrow off,
but ho1t1 UT -chattanooga Oct. 2.

A look at the Herd locker room during half time
By Julane Schaefer.
Talking, listening to coaches, changing clothes, and
, drinking pop are just a few of the things players do in the
locker room at halftime of a Marshall University football
game.
Bob L. Pruitt, defensive back coach, said, the 15-minute
halftime is broken into three six-minute groups. The first
six minutes are taken up with the coaches having a meeting among ourselves&, while players are also talking
about the first half among themselves.
Then the coaches talk six minutes to the players about
adjustments needed from the first half
The last six minutes coach Sonny Randle talks about

the game plans for the second half and any other changes
, a:re discussed at this time, Pruitt said.
The most important subjects discussed during halftime
are the mistakes made in the first half: and what the
players can do to change them, and play a better second
half Pruitt said.
Halftime is a big part of the game because things are
talked about to help tum the game around or to keep up
momentum, Pruitt said. If the team is down on themselves the coach will use the pep talk method.
..Many people have fantasies about halftime being a
big pep ,talk. The pep talk rar~ly happens but if it does it
happens after everything else has been talked about"Pruitt said
.

FREE SAMPLER LP OF ECM ARTISTS WITH THIS ADI*
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FROM NOW THROUGH OCTOBER 31stl

COMING! Early October ... New releases from Keith Jarrett
(concerts)* Jan Barbarek Group (Paths, Prints)* Eberhard Weber
(Later That Evening)•
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Off the field, Herd still me·ans 'business'
By Mark Ayersm_a n
Scanning a list of academic majors
chosen by Marshall University foo~
ball players, one can see that some of
today's players could become some of
t.omorrow's coaches, computer operators, b-asinessmen, teachers, lawyers
and accountants.
One might also find it interesting to
discover that a public relations man, a
geologist, an athletic trainer, a chemist, a psychologist and a biologist could
be turned out by the football team.
A list released by Sports Information
Director Mac Yates revealed 26 different majors held by team members.
Since about20 business majors dominate Marshall's team, the assumption
that many of its football players are
physical education majors is inaccurate. However, about 15 players remain
undecided on choosinK a major.
Defensive end Bruce Gilbert, Easton,
Pa.; senior and split en d Br ian
Swisher, Friendly freshman, hope to
become lawyers after their fo otball
careers.
Gilbert, a political science major,
said he plans to apply to an Eastern
law school, such as Villanova Universit y or Temple University, closer to his
home.

Mini-Ads
WALJ:ING DISTANCE-- 3 room, kitchen
lurn i•hed. Water, garbage paid. $1 25.
mo. $ 50 Df!r - 525-9781 .

'To me, playing foo_
tba/1 and going to school are equally important. They go hand in hand, and one has to sort his priorities.'
Dale _Rice, offensive guard

Gilbert also said he may decide to
stay at Marshall and go on to graduate
study in political science and at the
same time, get a bachelor's degree in
his economics minor.
"My first concern is to get good
grades, but I keep school and football
at. the same level of importance," Gilbert said.
Swisher, who lists his major as prelaw, said he came to Marshall with
intentions of getting an education
alongside playing football. He said
it would help him get further in life,
just as a college education helps
other students further themselves in
life.
"I want to get into law school, and I
hope to become a successful lawyer
someday," Swisher said.

Offensive guard Dale Rice, Princeton senior and offensive tackle R.
John Harbert, Haywood sophomore
also agree that concentrating on their
academic majors is the main reason
they are in college.
"To me, playing footbal l and going
to school are equally important," Rice,
a psychology major, said. "They go
hand in hand, and one has to sort his
priorities."
A Marshall football player' s academic priorities require him to take at
least 12 credit hours a semester t.o be
eligible to play on the team. However,
Harbert said he thinks most players
average about 15 credit hours a semester, and the coaching staff likes that
amount.
"Coaches make football demanding
for me, but I have to make school
demanding for myself," Rice said.
"I have better grades than many peo-

pie on-campus, and no on"e gave them to
me either, he said."
Rice said h e has long range plans to
attend Marshall's graduate school and
get a master' s de gr ee in clinical
psychology.
Harbert, an athletic training major,
said he wants t.o become a high school
athletic trainer an d then a college level
trainer in hopes of eventually la nding
a football coaching job.
Most players say they don't want to
be treated differently in the classroom.
"In the classroom I'm a student, and
if I do the job, I don't expect professors
to treat me any differ ently than other
students," Rice said.
Gilbert said he thin.ks a player's attitude in the classroom determines a pr<r
fessor's attitude toward a player.
Response to a question about the ste. reotype of the "dumb jock" athlete also
brought statements of unfairness
toward football players from Gilbert,
Swisher, Rice and Harbert.
"One has to be smart t.o play football.
because football is not an elementary
game," Swisher said. "One has to be
knoy.ledgeable to do well in school an~
on the football field."
·
"There is no such thing as a "dumb
jock" football player, because it takes
ability..an1 concentration to learn football plays, ' Harbert said.

Welln•" Weight Satlafactlon
- Positive env ironment
-Individual and group experience
-Helpful to you to experi ence a positive
approach t o eatin g an d weight control. Gall
69&-2324 for tim es an d dat es!

PARKING- $ 65 per ,em eater. 3 place•
l eft. Shan ks Tire S ervice. 330 20th S t.

It's Miller
time
•
1n

Marshall University

ABORTION- Finest medical care avail•
able. Call. 7 am-lOpm. Toll free 1-8 00.
438-3550.

STUDENTS OR TEACHERS- Fu rnia hed 3 BR Hou n - So uth•id e- $125, per
tf fudent. Minimum 4 •tudenta. 73 6-4959.

WANTED- Part time telephone help. Day
or eve. Apply Joyc e H Office. 524 9th Sl
(do wnstairs) Mon -Fri 10:00-12:00 pm or
1:00- 4:00 pm.

i l 'H~

dl•IY ' 30- 7 tO-t,40

THINK YOU'RE PREGNANT? Free tests at
BIRTHRIGHT confidential, also practical, and
emot,onal support. Hour11 lOam - Jpm . Mon
tbru Sat. 418 8th St. Rm.302, 523-1212:

D~EBRA WING ER

ANDA
GENTJ,EMAN

·

'

®

Sel - Sun•Mll1 200

W ANTED-Ladies lo enter Ladies M ud
Wrestling Contest. Cash. Apply Inferno
Club today,
WANTED-Wa.itresses part time, wee kends mainly. Apply al inferno Club.

JV CHEERLEADING TRYOtn' MIXl'ING
Septemba 27, 6:30 G.H. 2 10.

WELLNESS!! AEROmC/EXERCISE/
DANCE-Ne eded: Studen.t instr uctors ·
only necessary requirement is enthus i•
asm an d a wi/Jin gnen to learn! A lsocall if
you are interested in joining an A erobic
Dance Group/ For more information call
Bonnie. 69 6-2324, 104 Prichard.

HAVE 4 ROOM APT. FOR RENT-4 18
12th S t. , H untington, clo se to M arshall
and down town, $ 275. per mo. plus share
utilities. Will accept up to 3 students.

''GO HERD''

FURMSHED APT.-/ 679 6th A ve., 1 be d-

room, $ 250. Straight up from MSC. 4 294715.

E~~ION
7:35-9,45

Sal Sun Mat 1:20-3:25-5:
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Planning is key to Herd's trips on the trail
By Leskie Pinson
When the Thundering Herd takes to
the road, it's not your typical field trip.
"We do our beet to make it a homea way-from-home," Linda Williams,
assistant athletic director, said.
Following. last spring's realignment
of responsibilities in the athletic
deoartment, Williams became tespon-

sible for the arrangements on all road
trips for the football and basketball
teams . Previously this job belonged to
Ed Starling,' assistant athletic director.
"The motel reseverations for this
season were made last spring," Williams said. "Obviously, when you have a
group of 60 people you don't wait until
the last minute to call.
"Generally, the football team likes to

stay as close as possible to the game
site, " 'she_said. ''The Toledo game was a
little different. A Shriners' convention
had all the rooms in Toledo booked. We
were force to stay in Findlay► Ohio. It
was about a 45 minute drive to the
stadium."
For the Toledo game the team
departed Huntington at 8 a.m. Friday.
"We will take a bus to all the games but
one this season," Williams said. "We

will have to fly to The Citadel game.
That's in Charleston, S.C., which
would be a two-day bUB trip. We felt·
that would cause the players to miss
too much school."

After the seven-hour. trip to Toledo,
the players checked into their assigned
rooms.

-

"The players stay two, or sometimes
three, to a room," Williams .s aid. "The
names are on a room list and the
coaches just go in, pick up the keys and
hand them out."
Next it's off to the field for a practice
and then the time that Dwayne
Thompson calls "the long w9!t."
"There's a lot of empty time to fill on
the road," he said. "Especially when
the game is at night like at Toledo. You
watch a lot of games on TV and try to
gear .up for the game that night."
Thompson, a defensive end, rooms
with the man on the other end of the
line. Marty Palazetti.
"We're pretty tight," he said. "We
pass the ti.me by talking about what we
want to do when it comes game time. "
Although he admits road games are
"tough," he.said the opposifrm's cheering crowd is no problem.
"You don't hear the crowd," he said.
"The only time they might bother you
is when you aren't playing well and
then everything bothers vou."
Eating on the road is another consideration. "For the bus trip the players
have boxed lunches," Williams said.
"It would just be too time-consuming to
stop somewhere and eat."

Quarterback Ted Carpenter drops back to throw a pa11 during the MU-Toledo game. The Herd traveled by bus to
get to this 'on the road' game. Photo by Sue Wlnnell.

Train-ers' ta$k: Keeping Herd healthy
By Larry Bailey
Greg Robertson is one who doesn't

take his job lightly.

A n Inj ured T im Lewis, freshm an
flanker from Clarksburg, Is helped
off the fleld during the Toledo game.
T raine r Greg Robertson, left, Is
responsibl e for keeping track of
each player and his physlcal condlH'O'r1. Photo by Sue Wlnnell.

Robertson, who is the head football
trainer at Marshall, said you always
have to be ready for anything when it
comes to football.
"The job is tough," Robertson said.
''W.e try to keep everyone free from
injuries and take every precaution possible, but obviously we can never keep
everyone completely healthy."
Some of Robertson's duties include
taping ankles and knees, watering the
turf at Fairfield Stadium and keeping
track of each player and his physical
condition.
''The knees and ankles are very fragile and take a lot of beating," Robertson said. "We keep a close eye on the
ankles and knees. They can get hurt so
easy, and before you know it, a player
is out for the season."
Some precautions against injuries
are taken before the t)layers ever step
onto the field.
"We have been experimenting with
tennis shoes on the turf (artificial
grass) instead of the turf shoes,"
Robertson said. "We water the field
down before every game and practice
to prevent the .friction from affecting
th e players. The feet give way pretty
easy on the turf."
·
· It's not unusual for i:ajuries to keep
·m:u "pla~ertf but Tht 'the'whble Masdn .'

according to Robertson.
.
"We have had a few people out for the
whole season," RobertsQn said .
"Another big reason for the injuries is
the size of the players today. The players are much bigger and the emphasis
is more on strength and power than
what it UBed to -be."
Robertson said the risk of injury is
al waye there, but despite that fact, a lot
of injuries can be avoided.
"We try to keep all of our players in
proper shape," Robertson said. "We are
very strict on each player's weight and
how much his body can take.
"We tape every player before the
games and practices- and that helps a
lot. We will do about anything we can
to prevent the injuries, but we cannot
prevent all of them and that hurts not
o_n ly the player but the whole team."
Jesse Bandy, senior llnebacker from
Beckley, watchei the Toledo game
from the sldellnes. He was Injured
early In the fi rst quarter of the game
and wlll be out for the rest of the
_
season as a result of his Injuries.
' 'Phofd by Slle WlhWelf. '

The meals at the hotel take place in a
private banquet room a:nd are served
buffet-style, except for the planned pregame meal. ''We consult the trainer
Greg Robertson about the requirements for the planned pregame meal,"
she said. "We send the restaurant the
menu of what we will want."

-----------------------------------------,------.l'nnay aepiemoer ~4, u,~~
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Giardina's loyalty has 'built up'
By Randy Gawthrop

bachelor's degr ee in broadcast
journalism fr om Marshall in
1976 and a ttended a year ofgra duat.e school.
His first job, during h is freshman year at MU, was at a Christian radio station in Charleston.
Throughout his college years, he
worked for the WMU L sports
department.
"The program has advanced
since I was in school," Giardina
said. "Since only a few people
were interested in broadcasting I
had the opportunity to gain a lot
of experience doing the Marshall
basketball games."
Giardina a lso worked for four

Frank Giardina'e blood may
not run green but h e says hie loyalty for Marshall at hletics runs
deep.
For the past five years, Giardina, bett.er known as the Voice of
the Thundering Herd, has broadcast play-by-play action for Marshall football and basketball
tea.ms.
."If I stayed here the rest .of my
life I wouldn't complain," the
Charleston native said. "I could
only leave here if it were a forward move, not a lateral one."
Giardina graduated with a

Frank Giardina

Junior varsity
cheerleadlng
tryouts Oct.4
A ''feeder system" is how varsity cheerleading captain J ohn
E . Froendt, West Columbia
senior, describes the junior varsity cheerleading squad.
"The junior varsity cheerleaders get good experience before trying out for the varsity squa d and
we would like for a s many to try
out as possible," he said.
Froendt said the pra ctice clinic
fo r the 1982-8 ~ jun ior vars ity
tryouts starts Monday while t he
actual tryouts are sch eduled for
Oct. 4.
"The squad has been all-female
in t he past, but we also want guys
to try out this year so they can get
a good start and lots of experience before going out for the
varsity squad ," he said.
S t ud ents wh o try ou t are
judged on appearance, jum!)s,
cheering ability , gymnastics,
double stunts and dance ability.

Difference in athleie dining is decor
By Shelly L. Ramsey
Decorated in green and white with
large color photographs of Marshall
Un iversity foot ball and bas ketball
games on the walls, the room within
Twin Towers Din ing Hall clearly was
designed with athletes in mind.
Marshall football an d basket ball
players eat one meal a day in the minidining room, which was constructed,
furnished and decorated at the expense
of the Athletic Department in fall 1981,
according to Carol C. Copley, Twin
Towers cafeteria manager.
,
The players wh o eat there are served
the same food as other students, with
the exception of a specific pre-gij.me
meal, and ice cream and fruit salad,
which are served twice a week, Copley
said. Both are paid for by the Athletic
Department, she said.
"The athletes buy a meal ticket just
like the rest of the students which enti- Football players eat at the training table In the mini-dining room, which
tles them to the regular menu," she 111l1tant football coach Reggie M. Oliver 1■y1 11 good for player morale.
said. "They do not get any s pecial Photo by Kevin Gergely.
privileges."
"Ideally we'd like to have specially
"We just feel that if we house them the matter from a different point of
prepared foods for the athletes but as it well and feed them well, then we' ll get view.
is they eat the same things that the rest ~ood Tesults from them ," he said.
" We don't have time to eat (in the
of the students eat," said Reggie M.
regular dining room) by the time prac·
Oliver, assistant football coach. "The
Ted R. Carpenter, sophomore foot- tice is over," he said. "Why not have
only difference is where they eat it."
ball p)ayer from Manassas, Va., sees our own room?"

Church
j 1 ;,.~J ·
Directory r■[,
1

BETHEL TEMPLE ASSEMBLY OF GOD 9th
BL & 9th A-. 823-3808. Laird Fain. Putor.
Service• Sunday Mornin11: Adult Wonhlp Servi ce, Teen Church and Children• '"Super'"
Church - 10 a .m.; Sunday Evenin9 Choir
Pr..:tice,-8 :30 p.m.; Wonhip Service-7 p.m.
Thunday Eveninv. Flllnily Ni,aht: Adult Bihle
Service, Teen Ct.wch and. Chilthens q,ecial
aervice. 7 :30 nm.
SOUTH SIDE UNITED METHODIST
CHURCH- 1882 13th A.,... Near M.U. Putor, Lury A l.bri;ht. Phone B25- 1 B84, Sunday
Sch ool: 9 :45 ■. m. ; Mornin9 Service: 1 LOO
a.m.; Eveni ng Service: 7:00 p .m. ; Wadn ■-day
Evening Bible Study: 7:00 p.m.
CENTRAL CHRISTIAN CHURCH 1202 Bth
Av• 52B-77 27', D:r. Harold E. Simon-. Minia-t.-. S ■rvie11■: Sunday mornin; church ■ choo l9:30 a.m.; wonhlp "8%Viee-10'45 a.m.; Youth
;roup ■, Sunda.y even ing, Bibl ■ Stud y,
Wadn ..day-7:30 p.m.
CHURCH OF CHRIST 26th St & Fint Ava.
522-0717. Donald Wright, Minuter. Sarvic":
Sunday Bible Study-9:45 a.m.; Morn ing
Worahip,10:30 a.m.; Evening Wonhip- 7 p.111,
Tran.■ port.tion provided.

nFTH AVENUE BAPTIST CHURCH 8 t h
Ava at 1 2th SL 823--0115. Dr. R.F. Smith. Jr.,
Senior Mini.tar. Fredari ak Lawia, A•o ci at e
Mini■ ter. Sunday Sarv ic-= 9 :30 a.111,.Coll1111e
Bi ble C l ua; 10:46 a.m.-Worahip Service, 7
p .m.-Youth Fallow ■ h ip; Wadn .. day ■: 5 :3 0
p.m.-Dinner r .. ervation■; 6 :30 p.m..Semin ar
w ith Dr. Smith.

years as assistant 11ports information director at Marshall.
Deepit.e hie background being
closely tied with MU and a loyalty be says he has developed,
Giardina said he does not want
this to interfere with his work.
"I hope I am not considered a
'homer' type of broadcaster," he
said. "I hope I am not prejudiced
against the opposing team . I
really concentrate on giving each
team the proper coverage, not
just Marshall."
Giardina said the key to being
a sports announcer is to be willing to start at the bottom and
work your way up.

BNAI SHOLOM CONGREGAT(ONnow
m"lin11 at the Templ e al 10th Ave. & 10th
S l Rabbi Stephen M. Wylen. S22. 2980.
Serv ic•: F riday n i11ht ■I 7 :4Sp.m. and Saturday mornin9 al 9 a.m.

nRST PRESBYTERIAN CHURCH 10 16
·5th Ave. 623-6476. Dr. Lynn Temple Jona■,
Dr. Edward W. Donnel , Rav. Donald R.
Waiglui- Putor■• Sunday morning wonhip.
10.BO a.m.; Sunday evening programa-6 p.m.;
Church ■c: hool cl--•-9 :30 a.m. each Sunday;
Sanctuary choir rahaar■au led by LoillSkanu7 p.m. each Wadn•d&y; For •pedal bible
study 11rou1"' wHkdaya, call the church office.
Sporuiorinq church for Preaby tari an Manor.
120 bad elti.lled care health facility and River,
view Manor Apartment._

GR.ACE GOSPEL CHURCH 11 59

Adam.■

Avenue, PO Box 9128 Huntington, WV
26704. Rav. William J. Rudd, Paidor, Lucky
Shepherd, AHiatant Putor; Rav. Tom Hadg-,
Chrialian Education and Youth; Luth• W.
Holl,ry, Visitation Miniatar, Sunday Morning
S ■rvica and Sund&y School- IO a.m.; E'vening
Sarvie11-7 p.m.; Wadn•day Ni11ht Service and
Prayer Sarvice-7 :30 p.m.; Choir Thur ■ day
Night-7:30 p .m . Dial-A -Devotion (anytime
day or n ight) 526-8169.

GOODNEWS BAPTIST CHURCH 2 1 286th
Av e. Putar: Jami e Pancelte Sunday School
S uperintendent; Gi an Hul ■■a. Musi c D ir ■clor :
T i m C h ri ■ lian . Bu ■ Director: Delbert
Adkin ■(S23- l 866). Sunday morning ■ ..-v ice10 a.m. S un d ay n ight ■ -rv ice- 7 p.m. Wedn day ni11ht ■ er vic a 7 p.m. A fun d am e nt al
c hurch, dedi c ated to the l &.1tr ' . 1 exp oaition o f
God ' ■ in arant w ord.

HIGHLAWN BAPT(ST CHURCH 28th
Str ..t and Collia Ava. 522-1282. Jim Franklin, Pa ■tor. Terry Ieua,Minilotero l Youth.Jody
Vt.ugh n, Minuter of Muai c. SaJVica: Sunday
School-9:4B a.m.; Morning Wonhip-11 a.m.;
Evening Worahip-7 p.m.; Marah..U studanta
home away from home to wor ■ hlp and
fallow■ hip.
·
HIGHLAWN PRESBYTERIAN CHURCH
2815 Colli• Ava 822- 1676. Dr. R. Jaoluon
Haga, Putor. Servic-= Sunday School-9:46
a.m.; Mornin11 Wonhip- l l a.m.; Collage youth
in hom• on Sunday aven inoa. Wednaeday
aupp ■r-8 p.m. and Bibl e ■tudy,6:30 p.m.
JOHNSON MEMORJAL UNITED METHODIST CHURCH 5th Avenue at 10th Streat.
628-8116. F. Em ■non Wood. Senior Pa.tor.
Jerry Wood. Dore■■ Conrad, and Dick Harold,
Aaaoc:iate Pa.ton. Sunday Worahip-8:48 a.m..
and 11 a.m.; Church School-Coll1111• CJ ....
9 :4Sa.m.
NORWAY AVE. CHURCH OF CHRIST.
1400 N onray Ava. Ann pond• t.-aneporla·
lion to and from oampue for ell ■■rvic-. Call
523-9233 or 826· 3302 for moredatalle. Col•
laga Bibln:la ■■ a ■ mffl on Sundey at 9 :30 a.m.
and Wadneaday avanin11 al 7 :30 p.m. Devotional on campu.■, Monday 7 p.m. in Room
2W37 of th■ Memorial Student Center. Ev■•
ryone i• walcoma. Call Burney Baggett, Cun·
J:i\UI min.i■ter, for more d etail._
THE BAHA"I' FAITH- 16106thAve. Apt 2
• 736-2620. The Baha"i'a nf Huntington ue
hold ing fir• id- ■, every Wed. eveninQ 7 :30.,
Publi c gathering• deaigned to enlighten the
public on Baha "i teac hin11t an d ■ u b■ equ ■n tly
th e par■eculion of our br ethren in Iran. Today ,
Chruoti ana. M ud ina, Jew■• Buddhi■t ■• Hindu•
a.nd peopl e of all r ■li 11ion11 ue unitinq in perfect love an d. harmony through t he new ■ pirit 
u a l lea chi n11■ of Baha " u ' ll a h . W h y not
inv11ati ale?
(
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OTTEIJBEIN UNITED METHODIST
CHURCH 2044 Fifth Ava. J. Willia.rn Demo-.
Pa ■ tor . Worah ip Sar..-ica-9 :30 a.m.; Church
School- I 0:30 Lffl.
for coll1111• •hl•
danta avail able). Su.nday aven ing-7 p.m.;
Youth F■llowahip Sunday•6 p.m. Within walking di■tance from MU dorma.

cc1....

ST. LUltE UNITED METHODIST 7th
Ava and. 20thStraat.828•8336. MiniaterRav. Jo •Ph Gei,a•. Sunday Sarv le-= 9:00
Lm.; Holy Communion: 9 :30 a.m.; Sunday
School • Coll ■ 11• Clau: l 0 :48 a .m .;
Worship- (Signing for th ■ Daaf), B p.m.
FR££ Supp• end collage Fallowahip
ST. SERAPHIM OF SAROV ORTHODOX
CHURCH 529 Rear 5th Ava. 823-2616 or
697 -707S. Father Demetria• Sad-, mi•ion
pri ..t. Sarv ic• in Engliah Under the Jurilldie>
lion of t he Ru•i an Orthodcm Church Abroad
Syracu." • Holy Tri nity Diocaaa Wadn•day:
V up era at 7 :30 pm. Saturday: Viqil at 8:30 pm.
Sunday, Houn et 9 :30 am.• Typica at 10:00
am. Vi11il for fe•I• at 6 :30 on the av• of the
lea ■ t (FollowinQ th ■ Old. or Julian Calandu).
Mi -■i on priest •rv• the ■ aeond waek.-.d of
each month. The Schedule I.■ the urn• H
above. All ■ arvicaa et other tim• au lay a.-v icu .

TJIINITY EPISCOPAL CHURCH 820 11th
St 829-8084. Rn. Robert L Thom•.Ractor.
Rev . Dav i d W . Sailer, u ■ iatant. Holy
Communlon,8 Lm.; Family .Euchari■ t-9 Ltn.;
Church School- 10 a.m.; Wor■ hip Sarviee-11
a .m.

TWENTIETH STREET BAPI'IST CHURCH
20th S t and 8 th Ave. 523-0824. Rav. Nail W.
Hoppe, P.a ■ tor. Serv ice: Sunday Morning
Wor ■ h ip - 10;46 a . m. .; Sunday Evening
Service-7 p.m.; Wednaeday Evening Prayer
Service-7 p.m.
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Result of routine: not a mome.nt to spare
By Brent Archer
For football players at Marshall,
being part of Coach Sonny Randie's
Thundering Herd is a full-time
occupation.
Players said they spend between six
and eight hours each day involved in
some foothall-relat.ed activity, whether
in practice, meetings or watching
game films of upcoming opponents.
Though the day for a player almost
always begins bright and early at 7
a.m. a d may last until the early hours
of the next moming,itis all paftofthe
"job," according to Dan Patterson,
Phoenix, Ariz., junior and reserve
quarterback for the Herd.
"It's all part of what you have to do,"
he said. "I made a commitment to play
here.''
For Patterson, as well as the rest of
the football team, breakfast is served
at 7 a.m. each morning, and if there are
no player meetings scheduled, the
players are "free'' until 8 a.m. when
cl&BBes begin.
Because of practice requirements,
players try be out of class by noon at
the latest, so they may eat lunch and
prepare to leave for Fairfield Stadium
at 2:20 p.m.
For the fortunate few who do not
have to visit the training room in Gullick■on Hall for various treatments
and taping, the time between lunch
and boarding the team bus may be
spent resting.
Practice begins between 3 and 3:30
p.m. and may last until after 6 p.m., at
which time designated groups are scheduled to lift weights while others eat
dinner at the team training table.
Though many people would now be
conaidering an evening of quiet rest,
for the football players the thought is
no more than a pleasant dream. At 7
p.m., all team members are required to
attend meetings.
When meetings conclude at 8:30
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Herd playera compete agalnat each other In practice to prepare for the real
foe they wlll face Saturday. Thia 11 only part of their demanding day. Photo
by Sue Winne!!.

p.m., players begin thinking about morning to begin the daily routine.
"I don't mind the limitations - I
homework. Freshman players are
required to attend a study table until know it's going to pay off," he said.
On weekends, if the Herd is playing
9:30 p.m. or 10 p.m.
All players are required to be in their at home, many team members spend
rooms at 10:30 p.m . and the lights go Friday night in a hotel in town. On
out at 11 p.m. sharp. If the next day Saturday, the team eats a late breakhappens to be a weekday (besides Fri- fast together and Ulen attends chapel
day), the whole routine starts over at 7 at 2 p.m. if the game is to be played at
nighl
a .m.
At 5 p.m. (or earlier if it is a day
J.C. Curry, sophomore defensive
lineman from West Jefferson, Ohio, game), all team members, including
said he does not really mind the non- the players who remained in Hodges
stop schedule, though he admitted it Hall Friday night, travel to the stasometimes is difficult to get up in the dium where they prepare for the game.

In a llghter moment, 1ome of the grlddera play
around before they get on the bu• to head tor some
t ' ••

more aerlou1 action - a rlgorou, football practice at
Falrfleld Stadium. Photo by Sue Winnen.

.'

After the game, curfew is lifted and the
players have the night to themselves.
One would think the players are
given at least one day of the week off,
but even on Sunday players are
required to attend meetings, watch
game films and perform running exercises to loosen tight muscles and work
out soreness from the previous day.
"I'm usually pretty tired on the weekends," Patterson said.
Moke Riggs, junior offensive lineman from Middlebourne, said his schedule, already hectic under normal
conditions, gets worse when the team
plays games on the road.
uwe may have to leave at 8 a .m. Friday morning and get back at 6 a .m.
Sunday morning," he said. "We've generally got to miss class on Friday, but
I've got to give the teachers credit they're pretty cooperative."
Patterson said time devoted to football sometimes makes it difficult to get
his classwork done, but that he soon
got used to it.
"You learn to delegate your time," he
said. "I'd say during the season we
make better grades, because we can' t
run ar011nd."
Riggs agreed that keeping up in claas
is sometimes· difficult, but not
impossible.
·
" If you want to do it, you can find the
time," he said.

'I don't think we're missing
anything -- it's a unique way of
living, and it has it's own
plusses.'
Moke Riggs
Riggs said although "lights out" is at
11 p.m., players are allowed to keep
lights on to do homework, which many
times requires players to stay up until
the early morning hours.
Jerry Shepherd, Sistersville freshman and offensive lineman for the
Herd, said he initially found it difficult
to sit through class for most of the
morning and then attend practices,
meetings and the study table for the
remainder of the day.
He said including the study table
hours, most freshmen spend nearly
eight hou.rs each day in football-related
activity, but he said he is succeedingi.n
making the adjustment to college.
"It's not that much more difficult football and studying are just one step
up," he said.
Just because there is no football season in spring, playersdon'tnecessarily
get any time off. Only one week after
returning from Christmas break ,
weightlifting and conditioning programs are required for all players to
prepare them for the next season.
"A lot of players keep working in the
summer, even though it's not mandatory," Curry said.
All four players agreed that many
people have misconceptions about how
much time players actually spend at
their football "jobs."
" I'm not going to knock them - they
just haven't had the opportunity to see
what we do," Riggs said. "I'd probably
have the same attitude ifl were.in their
oosition."
Curry said although he dedicates so
much time to football, he does not think
he is really missing out on college life.
"I feel like I'm experiencing something a lot of people aren't," he said.
Riggs said, "I don't think we're missing anything - it's a unique way of
living, and it has it's own plusses."
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NEW BLOOD
Transfers_, recruits give Herd
additional thundering power
By Shawn Holliday
Same old Marshall Football team?
No way.
There is a long list of transfers and
recruits that have joined the squad for
the 1982 season. According to backfield coach Reggie Oliver, some ar e
starters now, while others promise to
be in the record books in the near
future.
The following list of recruits and
transfers is accompanied by comments
and predictions from Oliver (unless
otherwise denoted by parentheses).
There are 10 transfers, 11 recruits
and one walk-on. The positions list.ed
beside each player are the same listed
in the 1982 Thundering Herd program.
However, it should be noted that coach
Sonny Randle has made changes and
adjustments in a few positions.

GLENN BATES (Roselle, N.J., junior. Cornerback transfer.): Already
made Southern Conference defensive
player of the week, first week of the
season. He's an excellent punt return
man and going to be a big addition to
the team.
STEPHON BLACKWELL(Anderson, Ind., junior. Nose guard transfer.):
A potential starter at nose guard. He's
got a lot of athletic ability. Runs well.
Likes contact, and makes for a competitive situation in our defensive line. We
think he's worth everything we've got
in vested in him.

ROB BOWERS (Milton , junior.
Offensive tackle transfer.): Starting
right tackle. He's been an excellent
addition. Rob transferred last year so
he was here during spring ball and
made great strides during the spring.
He's going to be a very good offensive
player according to our offensive line
coach, and he iB a starter.

KEN CONWAY (Dade City, Fla.,
junior. Tight end transfer.): Conway
had a problem, and I think it was a
fluke thing off the field more than on
the field. He got scratched in the eye
adjusting his equipment. But he's a
potential starter at tight end. He he
was already scheduled to be a starter in
the two tight (end) situation. But the
eye injury has slowed him down. We
think we've got an excellent athlete in
Kenny.He's very strong and very dedicated, at\d we're glad to have him.
JIM COUPE (Hampton, Va., junior. Defensive end transfer.): Coupe
has been in and out. He didn't start
either one of the (first) two games, but
he's seen action. He's aggressive, likes
the contact, and has a very good attitude. Before the end of the season, h e'll
probably start a game or so at defensive ~nd.

BOB VINSKO (Annandale, N. J .,
junior. Offensive guard transfer.) :
Vinsko started at center against Western Michigan for us. He's a real fighter.
The thing Vinsko gives us is a lot of
enthusiasm in the offensive line. He
gets them fired up, and he's sort of a
street fighter. We like him, He came in
the ball game at Kent State and things
immediately started to happen, so we
recognize his work up front.
TODD EVENS (Southmont, N. C.,

junior. Tight end transfer.): Great
athletic ability. He's a physical specimen. His thing right now is just being
able to relax. He's such an intense
player. He makes a few mistakes, but
he makes up for it with his aggressiveness. Before it's all over he11 probably
be a starting split end.

DAN PATTERSON (Phoenix,
Ariz., junior. Quarterback transfer.):
Patterson has given us a back-up as a
quarterback. Dan has been able to be a
good running mate for Ted (Carpenter). He's competitive. He's got some
ability. Right along there Ted is still
holding the edge, but we won't panic if
we have to put Dan in there. He has
never complained. He's always where
he's supposed to be when he's supposed
to be there. And he's got great character. He's very coachable. You don' t
have to worry about him giving you
that blank look when you say something to him.
DAN STAGGS (Gallipolis, Ohio,
sophomore. Offensive guard transfer.):
He's got some ability. Right now he
isn' t turning it loose and playing like
he's capable of playing. But, before it's
over with, Dan will probably see some
starting action, and coach (Steve) Marshall tries to play as many offensive
linemen as he can every game. But
we're waiting for him to really get it all
together and be physical and make
things happen up front.

PAT VELARDE (Yuma, Ariz.,junior. Punter transfer.): Velarde may be
the biggest addition to the team. He is
able to keep the defense from having to
come on the field, unless we leave the
ball on the ground offensively. He's
able to come on the field and get the
ball moving at least 40 to 50 yards up
the field further so the defense doesn't
end up in the hole - like we've been
doing the past couple of years with
punts like 5, 10 and 15 yards. We don't
have any of that any more. He's very,
very consistant. It's really something
to stand out there and watch him practice. He's kicked it 75 yards before and
is really something to watch .
DANNY ABERCROMBIE. (Coalwood, freshman . Tailback recruit.):
Real fine athlete. Great ability. His
thing now is just learning the system.
We know he's going to be a good one.
He's a starting kick-off and punt return
man. (Height does not hinder him at 5
feet 10 inches). As for getting in the air,
he's got very strong legs. He isn't the
greatest target to throw at. but he' s so
quick. Most of the big guys are standing around looking when he passes by
them . .

Brtan Swl1her

Glenn Bate,

Pat Velarde

lot of hitting ability, and he'll be a
player for us.
CHUCK FELTY (Kenova, freshman. Defensive tackle.): Felty is a local
kid that's got the great size (6 feet 3
inches tall, 240 pounds). He works hard
every day in practice. We project him
as one of those guys that you'll see later
on in the season. Once they get into
winter work outs and start pumping
the iron and he goes through our agility program then he'll be a bitch out
there in the spring.

ALPHONSO FERGERSON (Lexington, Ky. , freshman. Quarterback
recruit.): Alphonso was a quarterback
that came in with a lot of potential.
During the first week we put on the
pads - in an option drill • he twisted his
knee. So he had to have slight surgery
on his knee. He's one of those kids
that'll get back into the winter work out
program and get a lot stronger. He's
also one of those kids that you should
look out for. He'll make things happen
and make a name for himself.

CARL FODOR (Weirton, freshman. Quarterback recruit.): Fodor is
RANDY CLARKSON (Columbus, now listed number three at quarterOhio, freshman . Fullback recruit.): back, but he's got the talent to play.
Clarkson is a real fine athlete. I think Fodor is a hell of a quarterback. He's
that he will be the fullback in the next got the great live arm and he's one of
'year or he might get a lot of playing those passing quarterbacks. Fodor will
time later on this year. He's a real big be a player for us. My records might be
physical player. Right now, as a fresh- in danger once he starts to play. (Oliver
man, he's just going to have to learn bolds several Marshall passing
the system and get comfortable. There - records.)
will be more athletic ability shown
once he gets comfortable.
RAY LAMB (Reynoldsburg, Ohio,
freshman. Defensi'le tackle recruit.):
JOHN CEGLIE (Follansbee, fresh- The defensive coaches love him. He's
man. Linebacker recruit.): Ceglie is a got the aggressiveness that we are
defensive end. Very physical. He is looking for. He'll get a lot stronger in
going to be a ball player for us. We the winter work out program. Co11ch
don 't question his courage. He's got a Randle mentions every day that he

(Lamb) ~minds him of Alex Karras.
Coach calls him Alex. He's a super kid.
He's got a great attitude and he's
always smiling. If you ask him how
he's doing he'll just tell you pretty
good.

GARFIELD LEWIS (Lexington,
Va . , freshman. Defensive back
recruit.): Garfield's got a lot of talent. A
lot of ability. He's one of those kids
that's the happy type, always smiling,
glad to be here. Coach (Bob) Pruett has
got a lot of confidence in him.
JIM MARSHALL (Cincinnati,
Ohio, freshman. Defensive back
recruit.): He falls basically into that
same catagory as Garfield. Only thing
is he's more physical than Garfield, not
as fast, but he'll help us out.
MARK MUNCEY (English, freshman. Linebacker recruit.): Muncey'a a
fullback. Bia thing is just to relax and
learn the offense. He hurt his knee, but
he'll be a player. I coach him and I'm
real pleased with his progress early on .
He's just got to learn the offense and be
comfortable with it.
TIMMOTHY LEWIS (Clarksbug ,
freshman . Flanker walk -on .): We
talked to President (Robert B .) Hayes
and he said that Timmy Lewis is not
only the top academic football player,
he might be the top academic student
at the school as a freshman .
BRIAN SWISHER (Sistesrville,
freshman . Split end recruit.): He was
the lineman of the year in West Virgi-'
nia last year.We think Swisher is a real
fine playe:r;. He's g.ot good. ability, veiry
good agilit.v~
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Mascots strive to create enthusiasm among crowd
By Joy Adkins
Marco and Marsha, the Thundering
Herd mascots, have a big job on their
hands: getting the crowd to show spirit
and get behind the football team.
"The mascots provide something different for the crowd to look at," Point
Pleasant senior Jim G. Stewart, alias
Marco, said. "We like to think of ourselves as another form of entertainment at the football games."
Sharon S. Hodge, Huntington senior
who makes Marsha come alive, said
the mascots try to get the crowd going,
not by _cheering but with their
movements.

decide whether we are real or not."
Hodge said, "I feel we play a big part
in getting spirit up. I like the kids and
the older people the most, although a
small child almost pulled Marsha's
head off last year."
Varsity cheerleader captain John E.
Froendt, West Columbia senior, said,
"The mascots come · to our practices
and are part of the squad. They get the
crowd going individually and are
involved with the people on a one-toone basis."
Students who want to try out for
Marco and Marsha have to put on the
costume, act out several things and do
a three-minute skit, he said

"Marco is mean-looking and Marsha
is comical. We try to bring out two different images," she said

"It is exciting to see the various
styles of how people would make Marco
and Marsha act," Froe~dt said.

Stewart said he has to act like the
bad one and the small children · are
more scared of him. "I like the little
kids best because they are still trying to

Stewart said he enjoys being Marco
at football games. "We learned to do a
lot of different things at ·camp this
summer. We try to go all the way

around the field at least twice and do
lots of spontaneous actions."
Hodge said the film crew of the television show "Real People" came to the
Universal Cheer leading Association
Camp at Virginia Tech over the
summer and did a segment on cheerleading squads and mascots.
"They put a lot of emphasis on the
mascots and filmed a performance that
all the mascots put on for the cheerleaders. We should be on TV near the
end of football season in November,"
she said.
Stewart and Hodge said there are a
few hindrances to being Marco and
Marsha.
''Trying to see through the costume
is hard to do sometimes," Stewart said.
Hodge said the costume is also
extremely hot. "The weather at the
second footbaJ_l game was really warm
and we sweated a lot but we get used to
it. The first game is always the
hardest"

Mascots Marsha and Marco entertain the crowd at a Marshall football
game.

CHEERLEADING:
Key ingredients are determination and willpower, squad captain says
By Joy Adkins
Being a cheerleader may look simple to those
watching from the stands, but it takes more time and
effort than one might think.
Varsity squad captain John E. Froendt, West
Columbia senior, said it takes determination to be a
cheerleader.
"Anyone is good enough to be a cheerleader if the
determination and the willpower to want to do it is
there," he said
•
Co-captain Jill A. Ramey, Scott Depot senior, said
a cheerleader must have enthusiasm, be in good
physical shape and be very disciplined because it
takes a lot of work to be good.
Froendt said that during the summer the varsity
squad attended a camp in Blacksburg, Va., conducted by the Univer8al Cheerleaders Association.
"We received spirit awards and only superior ribbons," he said "I think we accomplished t he goal we
set because we made it to the final championship
round. It was an lion or to be among the top 10 of the
67 squads there."
He said the squad practiced every Sunday over the
summer and e'9'ery day for three weeJce in August to
prepare for camp.
·

The cheerleaders practice four times a week for two
hours at a time during football season, in addition to
the individual practice among partners to rehearse
stunts, Froendt said
Froendt said cheerleaders are excused from class
when they travel with the football team to away
games.
"We cheered at the game with Toledo and are going
to be there when Marshall takes on VMI and East
Tennessee State," he said
Ramey said being a cheerleader has a positive
effect on her schoolwork.
"It helps me budget my time knowing time is
limited," she said "The hard part comes when I have
a test on Monday after we've been to an away game."
Connie L. Ray, Atlanta junior, said cheerleading
helps her to get her priorities straight.
"I have to plan my free time out and make a schedule so I know when to do what," she said
Froendt said t he squad organizes tryouts but gets
everything approved through the Athletic
Department.
"Linda Williama, assistant athletic director, is
serving as our adviser. This is her first year and she
takes us on trips, organizes function~ and just gererally keeps the squad organized," he said.

Although the squad is financed through the
athletic department, Froendt said the cheerleaders
do fund-raising on their own to buy extra things.
"The Athletic Department pays for the expenses of
going to away games butweareworkingto buy a new
set of uniforms on our own this year," he said.
Froendt said cheer leading hopefuls are judged on
appearance at tryouts but the main emphasis is on
ability.
The ability category includes jumps, cheering and
dance skills, gymnastics and double stunts.
He said the mounts and double stunts that the
varsity squad does take some strength but mainly
require timing and coordination between partners.
"Both the.male and female cheerleaders work out
with weights on their own time to gain strength and
control because it helps their ability to hold mounts,"
he said.
Froendt said accidents sometimes result from
mounts and double stunts but the injuries are usually
not serious.
"Accidents are almost always caused by a communication failure between partners," he said.
The squad takes weekly tumbling lessons at Jewel
City Gymnastics Academy in Huntington and learns
mounts at camp and from trading with other squads,
he s~d.
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Crowd's response down
at home football games
By Joy Adkins

. lit

Connie L. Ray, Atlanta Junior, being lltted as the Marshall cheerleaders
practice on lawn beside Memorial Student Center. Photo by Marilyn
Enslow.
·

Lifo is?
People are?
I am?
you answer
questions?
Come join us every Moqday evening
as we search Ior the answers.
Mondays 7:00 p.m.
2W37 MSC

"The students could have been more
responsive"
"The crowd was dead Saturday
night"
.
These are typical responses from
Marshall University varsity cheerleaders who were asked how the student body responded to cheering for the
football team at the opening home
games.
Head cheerleader John E . Froendt,
West Columbia senior, said, "Marshall
has never been known as a spirited university but then the students do need
something to yell for. I think the spirit
will come out when the team starts winning more, which I think they will."
Jeannie Insco, Kenova senior, said
the crowd might start supporting the
cheerleaders if the football team starts
winning more games than it has in the
past. "The fans are just watching right
now to see what is going to happen this
season."
"If the team starts winning games,
the spirit should get better. I like cheering in front of the band because they
cheer along with us and do drumbeats," Jill A. Ramey, Scott Depot
senior and co-captaing for the squad,
said.
Insco said the band cooperated well
with the cheerleaders and help_ed keep
spirit going.
"There have been some problems in
the past but I think it is going to go very
well this year," Insco said. Froendt
said, "Although, we are right in front
of the student body section, the wall is

still a barrier to getting s pirit up
because it separates us from the
crowd."
He said the cheerleading squad
would be happy if the crowd would just
yell the shorter, more traditional
cheers like "Defense" and "Let's go
Herd."
"Part of the problem is that the section of the student body that would normally cheer sit at the top in the middle
to get a better view of the game,"
Ramey said. She said the cheerleader-s try to cheer along with the crowd
and also try to do short, simple cheers
that are easy to follow.
Insco said she feels spirit at Marshall U.niversity has gone downhill as
a whole.
"However, the distance we are from
the fans ie obviously a problem. Maybe
we need t.o start some new projects to
encourage crowd response," ehe said
The cheerleaders are kicking around
the idea of having a contest between
certain sections of the stands or
between fraternities and sororities to
see which group could make the most
noise in support of the team, Hetzer
said. "The incentive to yell would be
that the winner would get a keg of
beer," Hetzer said.
Connie L. Ray, Atlanta junior, said,
"Sometimes it's hard to get the crowd
_involved with the football record that
Marshall has had. We try to give tne
crowd a little encouragement."
Froendt said fans naturally get into
cheering for a winning team but a team
needs crowd support the most when it
is losing.

WALK TO CAMPUS
A few vacancies left in TWO Bedroom
Furnished Air conditioned Apartments. Adequate space for four people
to live a_nd share expenses. Rentals
bft8ed on four people occupying Apt.
Call 522-4413 between J:00-5:00 P. M.
Monday through FridRy.
MARSHALL APARTMENTS, INC.

CAVALIER ENTERPRISES, INC.
1434 Sixth Avenue, Apt. 8

All Ea1tern Orthodox Student,
are lnvlllld toa dinner and organltatlo nal meeting of
the Or1rodox Campus Fallowohlp ol MarohaiJ Uni-•ity at 7:30 pm, Friday, Sept. 24 •t Holy Spirit
Anttoch i an Or1t,odc,i Chureh. 2109 10th"""· Our
special guest will beHisGraceBlshopMAXIMOSol
the Greek Orthodox Oiooese ol Pittaburgt, and
Damon Halkia,, Youth Director o1 the Greek Or1hodox Oloceae of Pltlsburgl1. For I\Jrltlar lnlormalion,
pleese caiJ the Ve<y Rev. Anthony Spir1011 ol St.
Geor ge 's Greek Orthodo• Churell at $22-0773 or
the Rev. Fr. JohnW. Morris oll'ioly Splr~_Antiodi l an
Orthodox Church at 529--6693.

1i p
(!'i i·
·· fnr thr
5:00 p . m . J· t11-,1 : "' upp,·

Rev. ·Joe Gelger

STUD E NT GOVERNMENT ELECTIONS
ENJOY LUNCH AT
THE GREENERY
RESTA.U RANT-

Filing Dates are:

Located inside the MSC Cafeteria
Open 11 :30-1 :30
~
7

Friday-Monday and Tuesday
9 am - 12 noon everyday
MSC-2W29

~

• Affordable prices
* Assortment of sandwiches,
so-u s ana salad bar.

. ,.
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Drum major leads band with enthusiasm
By Jennifer Dokes
A charismatic, flamboyant, talented, intelligent, congenial and confident figure lead~ 192 · performers
during pre-game and halftime shows
at Thundering Herd home football
games.

'it~-,.

"'

.

-

Dn,m maJor Jamn T. "Butc,h" Boggi, Huntington Junior, lffdl the Big
GrNn Marching .Wchlne during a halfUme show. Photo by Merla Dawton

MANSOURS

?f~RUITS AND THINGS

1117 8th Street
Open 7 days/weak
8:30-8:00
Sun 10-5:00
Phone 529-3008

COMPLETE PLANT STORE
Tropical Plants- Hanging Plants- Floor Plants
Fresh Floral Arrangements
Fancy Gift Fruit Baskets
Complete Wedding Caterings
We Deliver World Wide

SOUTHSIDE FOOD MARKET
911 8th St.
Open 7 days/weak
8 am-11 pm
Phone 525-5400

Natural Foods- Fancy Foods- Deli
Imported and Domestic Wines
Imported and Domestic Beers
Party Trays and Party Catering

Jamee T. "Butch" Boggs, Huntington junior, struts, conducts, dances and
prances to the sounds of the Big Green
Marching Machine.As drum major for
his second year, Boggs said he has
reveaied hie true personality to crowds
of thousands.
"I'm just expressing myself," he
said. "I'm not faking it. It' e the real me
out there."
But other factors about the drum
major cannot be demonstrated on the
field He is a ·pre-law major with a
grade point average_ "in the high
threes." His academic performance
has prompted John H . Miller of the
department of modern languages to
submit Boggs' name for consideration
into Omicron Delta Kappa, an academic honorary society.
Boggs is also involved in Marshall
University Theatre, and was Mr.
March in the 1982 Campus Classics
calen.dar.
And, of course, music is a part of
Boggs' extra•curricular activities, and
has been during most of his life.
"In elementary school, I played a
variety of instruments the xylophone,
drums, recorder, ukulele, guitar, and I
used to sing a little bit," he said "But
none of those satisfied me. One day in
the seventh grade, I saw someone play
a saxophone on television, and I said,
'Hey, I think I'd like to play that."'
Since then, Boggs h _a s mostly played
alto saxophone, developing an ability
to play songs by ear. He currently
plays alto saxophone with the university's jazz ensemble.
Apparently, Boggs has had no restrictions placed on hie movements BB a
drum major at the high school or college level.
"I had an idea what I wanted to do as
a drum major in high school (Huntington High) and here," Boggs said. But
before he attempted to compete for the

drum major position at Marshall, he
familiarized himself with the system
and other band members by marching
his first year. In high school, he and
three others were arbitrarily chosen by
the band director.
"Nobody has ever told me what to do
because they knew I had my style," he
said. "I go where I'm needed, and I'm
never told how to get there. I tend to my
responsibilities and expectations
before adding any elements of my own.
style."
"There's no one else like Butch," Dr.
W. Richard Lemke, assistant professor
of music and director of bands, said.
"He's actually an assistant director.
He teaches skills, rehearses with the
band, and he also sits down with us
and plans for future shows. Being a
drum major is almost a full-time job."
But despite the demanding nature of
his role, Boggs said he finds hie job an
advantage rather than a hindrance.
"There is a sense of pride in being
picked to be a leader of such a large
organization, Boggs said. "In the
future (after school) it will symbolize
leadership to some."
"There are certain things that have
to he met, and Butch has a sixth sense
where that is concerned," Lemke said.
Leadership, showmanship and some
musical skill are the major criteria of a
drum major, and Boggs has an abundance of all, he said
Despite his obvious talent in music,
Boggs said his career choice is in law.
"I'm very aware of my rights, and I
know there are a lot of people who
aren't aware of theirs," he said. "I
would like to be an informant for those
people. The world is becoming more
and more legalistic, and I want to keep
people out of trouble.
Even though thousands may recognize him as Marshall's drum major,
Boggs said he did not become a drum
major to increase popularity.
"I don't consider myself very popular, but I know a lot of people," he said.
"Being drum major is something I
wanted to do. It's not a stepping stone
for me. I do it for personal satisfaction."

Individual member statistics
tell story of Herd footballers
By Shep Brown
Many of the 1982 football team
members hold individual honors or
records that distinguish them as some
of Marshall Univer.sity's most valua•
ble players. Statj.!ltics tell the story for
the players listed below:
PONCHO BORGESE . 52.. .senior
nose guard. . .started last three seasons ... led the team in first hits in '81..
.third in tackle points.
TED CARPENTER .17 . . . sophomore quarterback... starting quarterback... passed for three touchdowns
and rushed for two more last year.. .led
the team in passing percentage with
48.2 percent.
JIM DEVINE . 65 . . . senior linebacker... top defensive player of '81
according to a general consensus of the.
foot ball staff . .led team in solo tackles,
fumbles recovered, interceptions, tackles for a loss, and tackle points. ·.
.honorabl'e mention all-Southern Conference in '81.
TERRY ECHOLS . 42 ...junior linebacker ... eeco nd in tack.le points in '81.
.. fifth in solo tackles ... second in fumble recoveries ... also a fine punter
LARRY FOURQUREAN . 6...junior
tailback. ..team's leading rusher and
fourth in scoring in '81 ... holds the sin-

gle game rushing record of 245 yards ..
.third on the all-time individual season
rushing attempts list with 197 in '81. .
.fifth on all-time individual season
yards gained rushing list with 843
yards in '81.
ERIC KING .36 . .. senior fullback..
.shared starting position in '81. . .caried the ball 35 times for 122 yards and a
touchdown in '81. .. third in rushing
last year.
CARL LEE .1. . .senior free safety . .
.all-Southern Conference in '81. .. has
started 33 consecutive games. .. fourth
last season in tackle points ... returned
a blocked field goal 88 yards last year
against Morehead St. last year for a
touchdown.
DICKIE ROLLINS .33... senoir tailback ... second leading ball carrier for
the second year... has 876 career rushing yards.
MIKE STAGGS .62 ... senior offensive guard. . .most reliable and experienced lineman according to a general
consesus of the football staff. . .has
started last .24 games.
TONY STOTT . 5... junior split end- .
.top returning receiver according to a
genereal consensus of the football ·
staff... caught 14 passes for 221 yards
in '81.

...
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Coach Marshall's prescription

Herd needs to be mentally tough
By Clarence McCabe
The Thundering Herd's biggest challenge is to be mentally tough consist,.
ently, according to· Steve Marshall,
offensive line coach and recrui~ for
the Kentucky area.
Marshall, who played football at the
University of Louisville, said he
believed the Herd's biggest problem
was in the mind.
"The offensive line needs to work on
the mental aspect of the game for us to
be competitive in the future," Marshall
said. "We need to be able to play the
first and last quarters with the same
amount of intensity."
The Herd is as physically sound as
any team in the Southern Conference,
Marshall said.

"Coach (Sonny) Randle is one of the
top coaches in the country when ·it
comes to physical conditioning," Marshall said. "Our athletes' physical
attributes are not the problem. Our
problem is the little mental mistakes."
Manhall, the youngest member of
the Herd staff, said that the Herd's
offensive line looks good for the future.
"We have two fine senion starting
.. on the front five," Marshall said. "Both
of them, Dale Rice, of Princeton, and
Mike Staggs, of Gallipolis, have
proven leadership ability."
According to Marshall, younger
players have a need to discipline themselves and have a lot of technical
details to learn.
Marshall said the Herd also has
some excellent young linemen that are

learning these technical details· from
the seniors.
"They (younger linemen) have to
learn to co.m e off the ball with intensity," Marshall said. "When they ha_ve
the ability to do that they will be fine
linemen."
Marshall said sophomore guard•
Dan Staggs (Mike's brother), of Gallipolis, and Steve Stoll, of Cincinnati,
could be great assets to the Herd front ·
five for the next couple of years.
"St~v:e and Dan have a lot of ability,''
Marshall said. "If they work on the little things we will have a solid front
line."
As far as what the Herd's future
holds, Marshall said. "I really don't ·
know. We will continue to recruit the
best players available and work it from
there."

WIGGINS
LETS GO -HERD!
B
A
R

Come to Wiggin'& where you'll find
the largest variety of sandwiches
around campus.

•

B
•

0

Try our famous
Italian Steak
Sandwich, Bar-BOu.ea or 11pa9betti.
Enjoy our many subs,
clubs and even Bagels
and cream dheeee.

525 Camden Road
429-5421
8-6 M, TH, FRI
8-5 T, W, SAT

Buy a Steu.chebuzqei
or a Bu-B-Qu• and
qet anoth.e r one FREE
when you btinq in
thu ad!
(Esp. 9-30-82)

New Beginning
in
Hair Design
Pricilla Pritt- Owner and Stylist
and
Daphne Smith Raines- Skin care
Specialist and Stylist
(Both formerly of Stone & Thomas)

Invite you to spend a day of sheer
glamour with complete make-overs,
design perming, and design hair coloring.

SAVE ·so% NOW $69.98

This Fri. & Sat. Night

ReQ. $100.00

LADIES MUD WRESTLING
(Big Cash Prizes)

Ride Satan - The Mechanical Bull
Indoor Skeet Shooting
at the

INFERNO

0
Ill
Ill

Ill

@TDK~ SA-C90
Cassette Recording Tape
only

$2.99-.chOimilSJ

••
••
•:
••
••
•~

Open 9 p.m.

L
OMIC
&
ALLCA

*)t
i(
*
•******~~*********~·;;;2,\lt
Just across the 6th St. Bridge,
opposite Gino's in Chesapeak-e

·

·
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Lingering memories of Falrfleld $tedium

Victory and defeat, happiness and grief
conduct business with area companiea
and citizens the Board of Parks Commission was formed and given the
exprese power to make contracts with
the board of education.
On Dec. 8, 1925, the stadium wu contracted to be built in two sections on a
city dump owned by W.M. Prindle. On
Auguat 1, Marshall joined the venture
and through a series of legal dealinp
became one-third owner along with the
Board of Parks Commission and the
board of education.
Problems "'ould later arise becaue
of this "gentleman's" agreement.
No contest or drawing was needed to
name the infant facility-Prindle bad
mandated before the sale that the new
stadium be called Fairfield, aft. hia
home county in Ohio.
George Wallace, president of the
Board of Parks Commission, however,
did suggest calling the stadium "Cockroach Commons," for the inordinate
number of the inaects found at the site.
· Marshall dedicated the new stadium
Oct. 6, 1928, with a 27-0 shutout over
Fairmont State.
Dr. Sam Clagg, chairman of the
department of geography, vividly
remember& Fairfield's early decades as
a site for high school competition.
"The games between Huntington·
and Charleston high schools were a
great rivalry," he said. "I remember
crowdll! of people coming on trains to
see them play."
The 1936 championship game
between Huntington and Charleston
high schools packed a crowd of15,000
people into Fairfield, then with a seat-

By Ec11ar Simpaon
If the massive pile of steel and con- crete between ·14th Street and Hal
Greer Boulevard could unveil its rich
history in words, a large portion of MU
athletics would be revealed.·
It could recall the tremendous roar
made by 18,212 fans cheering a 20-17
home-opening victory over Morehead
State in 1982, or the m888ive silence of
bowed heads mourning the 79 football
players, friends and fans that died in
the 1970 plane crash.
From its unlikely beginning as a city
garbage dump in 1925, Fairfield Stadium has become the home of more
than 10 Marshall-Huntington sports
activities including MU gym claesee
and lOCitl high school football gamee.
Major renovations have altered the
appearance of the 54-year-old structure
since the ground breaking nearly 60
years ago. A $1 million renovation in
1970 lowered the playing field ten feet,
allowing the stadium's capactiy to
increase to 18,000.
An artificial playing surface was
installed in 1969, followed by a new
layer ofSuperturfin 1979. Sitting atop
the stadium is a $200,000 Communications Center, which replaced the old
preBB box in 1976.
At its conception, Marshall College
had nothing to do with the new sports
facility. The Board of Education of the
Independent District of Huntington
was in the market for a place where
local high schools could play their
home games.
Because the school board could not

The 1982 veralon of Thundertng Herd football wlll write another chapter Into
the peg~ of F■lrfleld Stadium•, hl1tory. Photo by Merla D■waon BroomH.
ing capacity of 10,000.
With the burden of operation on the
park·board, the tri-partnership worked
well until 1970, when major repairs
were needed to keep the deteriorating
stadiwn in functional shape.
In order to acquire a legislative
appropriation to finance the renovation the park board and school board
transferred the title to the West Virginia Board of Regents, leaving Mar-

Domino's
· Pizza
Delivers
,-----------------------------------,
2 Free Cups
Of Pepsi!
2 free cups of Pepsi
with a 12" small pizza
One coupon per pizza
ExPires: 10/31 /Ba
Fast, Free Delivery

525-9101
1533 Fourth Ave.

--------------~----------------------J
.•.
,------------------------------------~
4 Free Cups
Of Pepsi!
4 free cups of Pepsi
with a 16" large pizza
One coupon per pizza
Expires: 10/31 / 82
Fast, Free Delivery

525-9101
1533 Fourth Ave.

L-~----------------------------------J
,

I

•

I

1

•

shall to operate the stadium.
C.T. Mitchell, director of University
Relations, said Fairfield is "adequate"
for_Marshall's present needs.
''There's been a lot of plans and a lot
of talk, but officially, there are no plans
to build a new stadium," he said. " If
Marshall University becomes the Ohio
State of the late 1980s then we'll dis•
CU88 it."

At Domino's Pizza, we
promise a hot, nutritious
meal delivered in 30
minutes or less. Your
pizza is made with 100%
real dairy cheese, our
own special sauce, and
your choice of items.
Then we deliver it fast-at
no extra charge. Give us
a call ... we deliver!

Our Superb
Cheese Pizza
12" cheese $3.80
16" cheese $5.70

Fast .. Free
Delivery

Addltlonal Item•
Pepperon~ Mushrooms,
Ham, Onions, Anchovies,
Green Peppers, Olives,
Sausage, Ground Beef,
Hot Peppers, Double
Cheese, Extra Thick Crust
12" pizza $ . 79 per item
16" pizza $ .99 per item

Call us.

525-9101
1533 Fourth Ave.
Hours:
4:30 • 1:00 Su n. · Thurs.
4:30 - 2:00 Fri & Sat.
We ute only 100% real
dairy cheese.

Domino'• Deluxe

5 items for the price of 4
Pepperoni, Mushrooms,
Onions, Green Peppers
and Sausage
12" Deluxe $6.96
16" Deluxe $9.66

Prices do not include
applicable sales tax.
Our drivers carry
less than $20.00.
Limited delivery area
C, 1981 Oom1no' s Paza. Inc.

r•--~------------------~
I

i: 30delivery
minute

I

I guarantee
I
I
II
.• I

•.

If your pizza does not
arrive within 30 minutes
of the time you place
your order, present this
guarantee to the driver
forS2.00 off your pizza

Fast, Free Dellvery

525-9101
1533 Fourth Ave.

L•••••••••••••••••••••• J
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Barouxis gives squad leadership
By

Larry Ba iley

The Marshall University press guide lists Spiros
Barouxis as a player \Ylth "good individual skills"
who could be an asset to the Herd's soccer program,
but according to Jack DeFazio, bead soccer coach,
Barouxis bas proven to be more than just an asset.
"Spiros is a super person," DeFazio said. "He has
helped the team in more ways than anyone could
count. He is a super human being and takes great
pride in his soccer."
Barouxis, a 5-foot-7-inch, 140-pound senior half.
back, is a permanent resident of Huntington, but he
is originally from Greece. He came to this country
when he was 6 years old when his family moved here
for business purposes.
" We came here and I really didn't know if I would
fit in or not. I was worried," Barouxis said. "I had
played soccer in Greece when I was very young, and I
was anxious to see if it was played over here and how
it was played. In Greece, it is known all over the
nation and is the most popular sport.
"So when I got over here and saw that soccer was
.starting up at Marshall, I jumped at the opportunity.
I played a while at Huntington High and was anxious to see what soccer would be like at a college,
because soccer means so much to me. I really enjoy
it."

Splros Barouxls works his way u'pfleld In a match
at Falrfleld Stadium. His coach says the native of
Greece has been a real plus for the Marshall team.

Vol leybal I team
to travel to Ohio U.
for Bobcat tourney

During his stay at Marshall, Barouxis said he has
seen an improvement in the Herd's soccer program.
"When we first started out, we lost a lot," Barouxis
said. ''But we have progressed steadily over the
years. I hope to see Marshall as one of the top teams
ip the nation soon.
"I will really miss the guys and the ·team when
graduation rolls around, but I will not try to further
my career in soccer. It has been a great sport, but I
know when to quit."
DeFazio said he wished he had more players like
Barouxis.
"Spiros is a very good player," DeFazio said. "He
gives a full effort and tries hard every time. He has a
good knowledge of the game and really gives it all he
has."
Barouxis has kicked three points and has two
assists in 16 games, but the statistics are not always
important, DeFazio said.
"It's not the big things he does that counts," DeFazio said. " He helps the other players and is one of the
leaders on the team. He has defintely been a plus for
the Marshall soccer program."

Marshall soccer players
face tough SC road trip

By Shawn Holliday

. By Mark A. Potter

The women's volleyball team visits
Ohio University Friday and Saturday
for th<.' Bobcat Tournament.
More confidence will be exhibited by
the team forth is tournament, Rita Simmons, head coach, said. Eight teams
are entered in the competition.
"I would like to finish in the top three
this weekend," she said. "They're coming along; they really are."

It looks as if the Thundering Herd
soccer team may have its work cut out
for it the next couple of games.
The Thundering Herd will get its
first taste of Southern Conference competition this weekend as it travels to
Lexington, Va., today for a match
against VMI and will complete the
road trip with a contest against Appalachian State University in Boone,
N.C., Sunday.
,
"We've got our work cut out for us. I
can tell you that much right now,"
coach Jack DeFazio said. "But if we
can play like we did last Sunday we
should come out with two victories."
The Herd handed the University of
Charleston a 3-0 loss in the consolation
match of the MU Invitational Tournament at Fairfield Stadium Sunday .
The win marked two milestones for the
soccer team as it was the first victory
ever over Charleston and a West Virginia school.
DeFazio said he knows very little
about VML whose record stands at 1-3-

Simmons said the Herd was rushed
on the court without time for proper
warm-up in the last tournament, she
hopes to have more court time in the
future.
"If I can get a team in to scrimmage
with us and work on the new defense
that we've lined up then that would
help a lot," she said.
"There will good teams there, but
there won't be anything like a Morehead (State University) there or a
Wright State (University) there," she
-s aid.

Barouxis is the lone senior on the Herd squad apd
is a former West Virginia "Player of the Year."

1, but said he should know more after
viewing films of the team.
"If we rise to the occasion then we
will be OK but if we come out sluggish
and have trouble getting into the
match, then we will have some problems," DeFazio said.
The first conference match always
tends to be the roughest for the team,
DeFazio said.
The Herd, 3-1, will be competing
against the "cream of the conference"
when they take on Appalachian State
Sunday. Appy State, 1-5, has not lost a
conference match in seven years ,
DeFazio said.
"Last year was the first year they
were scored on with some regularity,"
he said. "I would like to say we could
beat them, but our main concern is to
just stay in the game with them."
Appalachian State is suffering their
worst record in a number of years, but
three of their losses came at the hands
of some of the nation 's top teams,
DeFazio said.
"I expect some problems from everybody on the schedule." DeFaziosaid.

Basketball clinic
for area coaches
scheduled Saturday
By Randy Gawthrop
The first Marshall University
Women's Basketball Coaching
Clinic is scheduled to be held Saturday from 9 a.m_ to 4 p.m_, at
Henderson Center, according to
Judy Southard, Marshall University women's ba sketball coach.
Pat Head Summitt. head coach at
the University of Tennessee, and
the 1984 U.S.A. Olympic women's
basketball coach, will be the special guest speaker.
The fee, which includes a catered
lunch, is $30 for coaches and $15
for student athletes. The fee for
faculty, staff members, and students is $5, but the catered lunch is
not included. The catered lunch is
for participants on ly, not for staff
and students.
Registration begins at 8:30 a.m.
Saturday at Henderson Center_
The first 50 student athlete applicants will receive a free t-sbirt.
Free coaches notebooks will be
given to the first 100 applicants.

Snyder supports NCAA in TV battle
College football probably has the greatest discrepency of talent between the upper crust and the all-th~
rests. The haves and have-nots, if you will.
The recent court ruling that took the television
rights from the NCAA and gave them to the individual schools was definitely a blow for the have nots.
'"But the stay granted on the ruling sent a sigh of
relief through the ranks of the NCAA, a sigh that our
Athletic Director Lynn J. Snyder breathed.
"I'm not suprised by the ruling," he said. "I didn't
know if it would come before this weekend though."
The stay voids tomorrow's Oklahoma-Southern
California contest which was sold for $250,000, the
first such deal in about 30 years.
With both parties called upon to submit further
information in the case, a new trial may begin as
early as Nov. 15.
And whom will your basic Ma rshall fan be rooting
for in this decision?
" I'm for the NCAA," Snyder said. "I think the righ t
to control should be theirs."

But what about the public opinion of the NCAA ,
that heartless, delegating meanie in the mid-west?
"There is a misconception about the NCAA ,
mainly about who it is," Snyder said. "The NCAA is
actually us, the membership schools."
Still though, I feel rather removed when I read
about Oklahoma, USC, Nebraska and the like,
almost as if they are the "professional" college
teams, a world away. Even if the NCAA loses, the
ruling may not have much of an effect on us here in
Huntington.
"Marshall will probably not be very affected if the
NCAA loses the rights," Snyder said. "The schools it
would h urt would be ones like Kentucky and West
Virginia University. Without as large a market to sell
their games as some other schools, they would have a
definite disadvantage.
"For us there will still be 1-AA games on TV, so our
(television) revenues will continue," he said. "The
lo west th ey h ave been s ince I came here was about
$26,000 a nd the highest about $80,000. I expect it to

L e skie
Pinson
stay in that upper range."
And when the smoke finally clears?
"I think the NCAA will maintain the rights,"
Snyder said.
An observer may parallel this to the fate of the old
American Football League. Long considered a
"minor' league, it boomed once a TV contract came
its way in the mid-60's. Today it is a part of the
multi-billion dollar NFL.
Make that the l.ltrike-ridden NFL.
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"The editor has testified that she is
not going to do anything but publiah it,
she isn't even going to comment on it,"
Bibb said.
Releasing the document to .t he edi•
tore, Bibb said would create mieunder•
standing and confusion of the
budgetary process.
The defense feels the public baa a full

said, "Aa I see this ease, this 1983-84
budget was an internal arrangement
between administrators ... but once it
was completed and turned over to the
Board of Regents .. .it is now subject to
discovery and disclosure."
Robinson ended hie statement by
recommending to defense council that
After reading definitions of "inter- . it consider appellate court because of
nal" and "memorandum",Robinson the nature of the issue.

seven days to comment intelligently on
the financial document, he said.
In hie decision, Robinson said he
found no problem agreeing with the
concept ofM81'8hall University being a
public body or with Hayes and Thomas
being custodians of the document.

Editors

Equipment

From page4
"I hope this ruling will establish more
respect for the FOi, which I think has
obviously been lacking," he said. "With
three actions in three semesters, it is
obvious the administration has not had
respect for the law. I hope this establishes that."
.
Hauser also said be hopes it will
encourage support for the student
newspaper.
"This campus and the M81'8hall com- .
munity has to realize what this means,"
he said. "We are not only fighting for

ourselves but for them and the public's
right to know. It would be nice to know
that we have support since any document here affects every faculty member
and student at MU. In other words, the
community should get behind us and
quit standing on the sidelines."
Rhudy agreed. "I think it is a victory
for the public as well as the press," be
said. "The public's right to know is the
reason we were doing this.
"Not only

waa it our right to have the

document, it was our responsibility to
the public to actively pursue it," he said.
"We'd do it again ifwe thought a public
body was refusing to release 'p ublic
information."
Edward K. Grose, vice chancellor for
administrative affairs and financial
matters with the BOR, and Thomas
could not be reached for comment concerning the decision:
Colette Fraley contributed some mater/al
for this article.

Eighteen
Fr9m page2
make a more satisfied faculty
member."
To reduce personal service expenditures, Marshall recommended four
cost-reducing measures in the budget
document.
The first would be to transfer faculty·
to different departments within colleges to meet student course needs
without employing new faculty.
Secondly, the university recommended developing a system to
transfer faculty positions from areas

''

to any department since each one is in
need of equipment.
Dr. Sara E. Anderson, dean of the
College of Business, said the needs are
tremendous.
She said the greatest needs in· the
college were computer science equipment and equipment needed to completely furnish ' Corbly Hall. _A
spending freeze, which went into effect
soon after Corbly's completion, cut off
available funds.

losing enrollment to areas where enrollment is increasing.
The third measure would require
approval for overtime expenditures
from the office of vice president of
financial affairs.
Finally, all personal service budget
amendments would have to have prior
approval by President Robert B.
Hayes.
The policies represent a continuation
of Marshall's attempts to reduce its
personal service expenditures, the 1arg-

est part of its budget. In the past, the
university has been forced to accumulate funds through attrition - the process of not filling positions when they .
become vacant.
While this practice may continue,
Marshall is requesting full funding for
part-time summer faculty positions
instead of paying the salaries from
accumulations. The university also is
asking to increase the number of graduate assistants from 160 to 179.

t

et
aw

The five most dangerous words in the English language.

From page 1
of the library, the renovation and partial demolition of Old Main and the
creation of a Smith Hall art-studies
(acility.
Funding for the projects will come
from a special BOR fund composed of
student tuition and registration fees.
The projects are listed in priority order
as defined by the university Physical
Facilities and Planning Committee
and the MU Advisory Board.
.
Proposed expenditures show an
' increase of almost 20 percent in
instruction and academic support.
The bulk of the instruction increase
is a direct result of the proposed salary
increase and the additional positions
requested by the university.
Academic support covers areas of the
university which supplement the classroom, including the library and counseling. Provost Olen E. Jones has said
the university hopes to expand its commitment to helping the student outside
the classroom.
The budget document indicates Marshall will not seek higher fees from its
students. If supported by the BOR, this
could reverse the trend of the last two
years, when fees have jumped at least
20 percent each year.
The university is also seeking additional support for intercollegiate
athletics. If President Hayes is successful, two years of declining state support
would end.
The university hopes to obtain the
funds to .meet inflationary costs and
expand its programs from the state. A
20 percent increase in state tax dollars
is being requested, by far the single
largest revenue increase sought.

Total
Expenditures

Instruction

$15,732,000

Research

$269,000

Public Service

$471,000

Academic Support

$2,677,000

Student Services

$2,282,000

Institutional Support

$2,710,000

Physical Plant

$4,053,000

Total

$21,184,000

American Cancer Society!,
We want to cure cancer in your lifetime.
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New look and
higher prices
are on the way
By Dennis Bright
Several changes to improve use of
available space in the Sundown Coffee
House should be completed in 30 days,
according to Rene Rodriguez, food service director for Custom Management.
The coffeehouse, which is located in
t he Memorial Student Center basement, serves food and is the only place
on campus where beer is sold.
Plans are under way to centralize
beer sales at a bar away from the food
service area, Rodriguez said. The bar,
wh ich is being built opposite the food
counter, will be about 20 feet long.
The bar is being built to separate
lines for food and beer, eliminating
some of the congestion and con fusion
when the coffeehouse is crowded, he
said.

Punkln 1 Out
"The Jackals" are featured In the Sundown Coffee House In the Memorial Student Center. The Huntington
baaed band.wlll perfonn there again tonight from 9 p.m to 1 a.m. and Sat1,1rday from 9 p.m. to midnight. Photo
y Jeff Seager.

Coffee House offers more than coffee
By Teia K. Hoover
Wanted: entertainment and food at a
reasonable price, a place nearby to
meet with friends.
The Sundown Coffee House, located
in the basement of the Memorial Student Center, is here to serve the students of the Marshall University
campus, according to Joe Bartges,
chairman of Student Activities
Committee.

addition it also offers other activities.
"Students can come in during the
afternoon and watch cartoons or soap
operas or whatever on the big screen
television," Bartges, Charleston senior
said.
"There is always something going
on in the coffeehouse," he said.
Among the events sponsored by the
Coffeehouse Committee is Student Talent Night.

The Coffee House Committee, which
is a branch of the Student Activities
Committee, is responsible for scheduling entertainment and planning ·a ctivities for the establishment.

"We had a student talent night last
year, and students signed up to participate and were j udged by faculty
members. It was fun and the Sundown
Coffee House was packed," Bartges
said.

Unlike other clubs and areas where
students may go to relax and unwind,
the coffeehouse can provide live entertainment four or five nights a week. In

Custom Food Service is responsible
for the food and beverages served in
the Coffeehouae.
Bands, both from around the United

States and local talent, are featured in
the coffeehouse.
Together with the
Student Activities Committee, the food
service works to provide specials for
students. For special activities, such as
Monday Night Football, they may
have a special offer on food and
beverage.
According K. Smar, assistant man·
ager of MSC, the Sundown· Coffeehouse may be rented by students and
organizationR. It is available for rent
from 1 p.m. until 6 p.m. on Saturday
and Sunday. The rate is $25 per hour,
also there is a $76 refundable damage
deposit.
In order to gain access to the Sundown Coffee House students must have
a MU I.D. Students are allowed to take
one guest with a special guest pass
which can be obtained at the Main
Desk in the Student Center.

DZ soccer tournament begins today
By Bill Bands
The fifth' annual Delta Zeta soccer tournament begins today at the Marshall Intramural .Field, with first
round action beginning at 4 p.m.
The eight-team double elimin ation tournament
will continue through the weekend, ending with t he
championship game Sunday at 6 p.m .

First·round games will match Sigma Nu against
Tau Kappa E psilon at 4 p.m., followed by Alpha Tau
Omega vs. Lambda Chi Alpha at 5 p.m., a nd Holderby Hall vs. P i Kappa Alpha at 6 p. m. The final
first-round game will pit th e Outlaws, mad e up of
members of last year's champion , Sigma Alpha
E ps ilon, n ow off-campus , ag a inst Sigm a Phi
Epsilon.

Tournament dfrector Mary C. Lilly, St. Albans junior, said this is the firs t year that the tournament will
be open to non-Greek teams.

Lilly said each team will receive a trophy for participatin g, and additional trophies will be awarded to
the first- and second-place teams and the tournament
Most Valuable P layer.

"We wanted to promote the Greeks a little more by
letting in the n on-Greek teams," she said. " We
thought a great wa y for people in the dorms to get to
know more about Greeks is through a little healthy
competition."

Also, each mem berof the winning team will recei ve
a booklet of discount coupons for use at area businesses, a nd will be invited to a party, hosted by the
DZ sisters, at the Varsity, 41 8 20th St.

New chairs have been ordered to
repla ce the ones now being used and
the men u is being upgraded, Rodriguez
said.
"All these changes should a lso help
to cr eate a better atmosphere for students, which is what we're trying to
do," he said. ''Local beer companies
will be coming in to decorate the coffeehouse with posters, mirrors, lights a nd
signs to help g1ve it a colleg~
atmosphere."
The changes in the coffeehouse will
include an increase in prices.
"We've been giving beer away at ridiculously low prices," he said. "I can't
think of any other place where beer prices are this low. We have to increase
our prices to keep up with the increased
cost to us."
However, the increase in prices will
be held to a minimum, he said.
Many promotions used in pr-evious
years wi11 return, Rodriguez ea.id.
One of the promotions that will be
carried over from past years is 25 cent
beer night during Monday Night Football, he said.
Other scheduled promotions include
the televising of all Marshall home
football games at 10 p.m. the night of
the game. Away games against The
Citadel and VMI will also be shown.
For the high school football fan,
Rodriquez said several area games will
be-shown on a delayed basis. Barboursville vs. St. Albans will be shown Sept.
18, Milton vs. Huntington High, Sept.
24, and Charleston vs. Stonewall Jack·
son Oct. 15.

Weekend movies
Love a nd money are the themes for the movies to
be shown t his weeken d in the Science H a ll
auditorium.
Friday's movie is "French Postcards," a story of
American exch a n ge students who spend a year in
Paris learning about art and love. It will be shown
at 3, 7, an d 9 p.m.
Sunday's movie is " Mon Oncle d 'Amerique," a
con tem porary com edy about tw o men and a
woman, each from different regions of F rance.
Despite possessing individual talents, they feel
their lives are un fu lfilled . They share one special
dream: the proverbial French uncle who returns
with his rich es to solve all their problems. It will be
shown at 3 and 7 p.m. with English subtitles.
Admission is free with a validated Marshall I.D.
and activity card , $1.25 with I. D. only, and $2.25
general admission.
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TTE council votes for weight room
By Paul Boykin

Twin Towers East Hall Advisory Council (HAC) unanimously voted Wednesday night to start work on a weight room
for Towers residents and discussed plans to form a policy for
!;eeping windows closed.
"Towers East could have a top notch weight room if the
HAC were given permission to go ahead and begin work on
the project," Mik~ Leep, assistant head resident and Parkersburg senior, said. "The Student Government Association turned down a request for help that we (HAC) filed
because it f!!lt the project wasn't feasible.''
Treasurer Mark Rhodes, Oak Hill sophomore, said, "The
funds for the weight room would be allocated from the current amount HAC has in its fund . We have approxima.t ely
$1 ,600 to spend on students' needs and wants and the weight
room is our main goal."
Rhodes said the money would be allocated to several committees and a resident emergency fund .

THE PARTHENON

Also at the meeting, HAC members proposed a window
policy. Mark Thayer, TIE head resident, said that because
of broken and lost hinges last year a proposal to keep the
windows closed has been discuased by HAC and SGA.

Arrested student
released on
$5 ,000 bond

"Last year people would leave the room and forget their
windows were open or would just leave them open and when
they returned the wind had blown them off the hinges," he
said. "In the spring semester Marshall hired a firm out of
Pittsburgh to come and fix the windows, but because of
many problems the company wasn't able to finii:ih the job.
So t hey will have to come back which will cost the university
more .money.''

The Marshall student arrested
Wednesday and charged with
delivery l)f a controlled substance
was released on $5,000 bond that
same day, a spokesman for Huntington Police Department special investigations bureau said
Thursday.

Thayer said another reason the proposal for closed windows being discussed is because students throw objects from
the windows."
0th~ issues discussed at the meeting were complaints
about the cafeteria, the food, visitation hours and the new
sign-in policy.
HAC meets Wednesdays at 9:30 p.m. in Twin Towers East.

Improve your memory.
Order this memo board now- before you forget!

Robert Squicciarini, 21, of 421
14th St., was one of ~2 people
arrested during drug raids
throughout the city. Police Chief
Ottie Adkins said he hoped to
arrest 40 people before the investigation ends.
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Part 1 Student Rights
and Responsibilities
POLICY
STATEMENT
It is the policy of Marshall University to provide equal opportunities to all prospective and
current members of the student body, faculty,
and staff on the basis of individual qualifications
and merit without regard to race, sex, religion,
age, handicap, or national origin.
This nondiscrimination policy also applies to
all educational programs and activities as they
pertain to admission, employment and other
related activities covered under Title IX which
prohibits sex discrimination in higher education.
Marshall University also neither affiliates with
nor grants recognition to any individual, group,
or organization having policies that discriminate
on the basis of race, sex, religion, age, handicap,
or national origin. Information on the implementation of the policy and/or the Title IX
Amendment should be addressed to:
Affirmative Action Officer
Marshall University
Huntington, West Virginia 2S701

Educational records
The Family Educational Rights and Privacy
Act of 1974 enables students (and parents of
students if the student is not 18 years old or
older) to review, and challenge, the content of
education records and information contained
therein which are directly related to students and
maintained by the university .
Marshall University is in full compliance with
this legislation and a copy of the university's
policy on collection, retaining, and releasing a
student's records, to the student is available in
the office of the Dean of Student Affairs, 118
Old Main.

POLICIES, RULES, AND REGULATIONS
REGARDING STUDENT RIGHTS, RESPONSIBILITIES, AND CONDUCT IN WEST
VIRGINIA .~~ATE, 11~,f~IJSlllis AND

2.02 Institution or Institutions - Any or all of
the institutions of higher education, the State
Colleges and Universities, or any branch or division thereof, over which the Board of Regents
shall have authority, responsibility, or control.
2.03 President - The chief executive officer of
the institution, whatever the title, whether
responsible directly to the Board of Regents or
through some other officer to the Board of
Regents, and shall include all those acting for or
on behalf of such chief executive officer, at or by
his direction, or at or by the direction of the
Board of Regents.
2.04 Property - Any property, whether owned, rented, or otherwise held or used by the
Board of Regents, by an institution, or by the institution community.
2.0S Activity - All or any operations conducted, sponsored, promoted, operated, or
otherwise engaged in by an institution, including
by way of illustration and not as limitation of the
foregoing, classroom and course activities,
recreational and cultural programs, committee
or other business activity, registration, advising,
teaching, admissions, placement disciplinary or
routine office activity, research, or service.
2.06 Facility - Any and all property of an institution used or usable in any activity of an institution.
2.07 Campus - All the property and facilitics
of any institution serving as the locus in quo of
any activity of an institution.
2.08 Faculty - These employees of the Board
of Regents who arc assigned to teaching or
research or service functions at an institution,
and who hold academic rank.
2.09 Staff - Those employees of the Board of
Regents who arc assigned to any duties at an institution and who arc not members of the facuity.
2.10 Student - Any person who has been admitted to an institution to pursue a course of
study, research or service, who is currently
engaged in an institutionally-sponsored activity,
and who has some r_ight or privilege to be on the
campus or in the facilities of the institution, or to
use the same, in connection with his study,
research, or service, or who yet has some right or
privilege to receive some benefit or recognition
or certification from the institution, under the
rules, regulations, or poticics of the Board of
Regents or the institution.
2.11 Member of the Institution Community Any officer, administrator, faculty member,

membership qualifications. However, institutional recognition of student organizations shall
be limited to those whose purposes comport with
the educational mission of the institution.
3.03 Right to Privacy - The student is entitled
to the same safcguards of the rights and
freedoms of citizenship as are afforded those
outside the academic community, including, but
not limited to, the following:
a. Privileged communication on a one-toone relationship with faculty, administrators, counselors, and other institutional functionaries.
b. Respect for personality, including
freedom from unreasonable and unauthorized searches of student living
quarters.
c. Confidentiality of his academic and
disciplinary records.
d. Legitimate evaluations made from student records.
3.04 Academic Responsibilities - The institution shall define and promulgate, consistent with
the policies, rules, and regulations of the Board
of Regents, the academic requirements for
graduation, the conditions leading to and the
maintenance of satisfactory academic progress,
and the requirements for student honesty and
originality of expression.
a. The student is responsible for fulfilling
course work requirements.
b. The student shall be graded solely on performance measured against academic and
related standards.
c. The student shall be protected against prejudicial or capricious academic evaluation.
3.05 Responsibilities of Citizenship -The student is expected, as arc all citizens, to respect,
and abide by, local ordinances and state and
federal statutes, both on and off the campus. As
a member of the educational community, the student is expected to abide by the institutioa's code
of student conduct which clarifies those
behavioral standards considered essential to its
educational mission.
3.06 Disciplinary Proceedings - Disciplinary
proceedings for students accused of committing
offenses must be consistent with such constitutional provisions guaranteeing due process of law
as arc applicable to them. In all disciplinary proceedings, the student shall be considered innocent until proved guilty of any charge. Each institution shall hav~ autpority fpr promulgating
----
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a. , Disrupt or interfere with any institutional
activity, program, meeting, or operation.
b. Interfere with the rights of any member of
the institution community.
c. Injure or threaten to injure, or coerce by
bodily harm or restraint or threats thereof
or any other means, any member of the
institution community or persons lawfully
on the institution's campus, property, or
facilities.
d. Seize, hold, commandeer, or damage any
property or facilities of an institution, or
threaten to do so, or refuse to depart from
any property or facilities of an institution
upon direction, pursuant to policies,
rules, and regulations of the Board of
Regents or the institution, by an institution officer, f acuity or staff member, or
other person authorized by the president.
Student involved in any such action or activities shall be subject to institutional
disciplinary action which may result in probation, suspension, or expulsion, whether or not
there is prosecution for such actions in local,
state, or federal courts.
4.0S Prohibited Conduct: Hazing - No student
shall, individually, or by joining with one or
more other persons, engage in any act of hazing
involving another member of the institutional
community. The president of each college and
university shall promulgate rules and regulations
prohibiting hazing in any form. Such rules and
regulations shall include provisions to:
a. Prohibit any action which subjects a
pledge, initiate, or member of a student
organization to activities which are personally demeaning or involve a substantial risk of physical injury. This includes
both organized rites of initiation and informal activities.
b. Include the institutional hazing policy in
the student handbook, or such other
publications which arc readily distributed
to all students. The institutional policy
shall provide that students involved. in
hazing activities arc subject to institutional disciplinary action which may
result in the sanctions of suspension or cxplusion, whether or not there is prosecution for such actions in local, state, or,
federal courts.
~ ~-- Id ntify through student public
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SECTION 1. GENERAL
1.01 Authority - These policies, rules, and
regulations are hereby promulgated by the West
Virginia Board of Regents in accordance with,
and pursuant to, Chapter 18, Article 26, of the
West Virginia Code of 1931 as amended.
1.02 Purpose - The purpose of these policies,
rules, and regulations includes, but is not limited
to, the following:
a. To establish a general policy on student
life, including a statement on student
rights and responsibilities, at the State
Colleges and Universities.
b. To identify behavioral expectations of
students and certain prohibited acts by
students at the State Colleges and Universities.
c. To prescribe penalties and sanctions for
such prohibited conduct.
d. To define generally the powers, authority,
and duties to be exercised under the control of the Board of Regents, by the
presidents and officials of the State colleges and universities in applying these
policies, rules, and regulations.
e. To prescribe disciplinary actions and proceedings to be taken in cases of the violations of these policies, rules, and regulations.
f. To prescribe basic student academic rights
and procedural standards to be applied
when action is brought against a student
for academic violations, misconduct, or
behavior.
1.03 Effective Date - These policies, rules,
and regulations are effective immediately inasmuch as they cover any general or emergency
situation that might arise at any State college or
university, and they supersede any existing
policies, rules, and regulations that are in conflict with these policies, rules, and regulations.
1.04 Filing Date - These policies, rules, and
regulations were filed in the Office of the
Secretary of State of West Virginia on the 7th
day of August, 1970.
SECTION 2. DEFINITIONS
2.01 Board of Regents - The West Virginia
Board of Regents.

c111p101cc 1 01 .1cuuc11t 01 O) at an

institution, member of the institutional board of
advisors, as well as any person authorized to participate in an institutional activity at the time applicable.
SECTION 3. POLICIES REGARDING STUDENT RIGHTS AND RESPONSIBILITIES
The submission of an application for admission to an institution represents an optional
and voluntary decision on the part of the prospective student to partake of the program and
privileges offered by the institution pursuant to
the policies, rules and regulations 'of the Board of
Regents and the institution. Institutional approval of that application, in turn, represents the
extension of a privilege to join the institutional
community and to remain a part of it so long as
the student fulfills the academic and behavioral
expectations that are set forth in the policies,
rules, and regulations of the Board of Regents
and the institution.
3.01 Freedom of Expression and Assembly The student enjoys the essential freedoms of
scholarship and inquiry central to all institutions
of higher education. • In exercising these freedoms, the student has certain rights and responsibilities, including, but not · limited to, the
following:
a. To have access to campus resources and
facilities.
b. To espouse causes.
c. To inquire, discuss, listen to, and
evaluate.
d. To listen to any person through the invitation of organizations recognized by the
institution.
e. To have a free and independent student
press which ' adheres to the canons of
responsible journalism.
f. To not violate the rights of others in matters of expression and assembly.
g. To abide by policies, rules, and regulations of the Board of Regents and the institution and federal, state, and local
statutes and ordinances pertaining to
freedom of expression and assembly. (
3.02 Freedom of Association - Students may
organize whatever associations they deem
desirable, and are entitled to affiliate with any
group or organization for which they meet
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rules, and regulations of the Board of Regents.
SECTION 4. STANDARDS OF CONDUCT:
RULES AND REGULATIONS
4.01 Conduct Required in General - All
students at the institutions are subject to, and are
required to comply with, observe, and obey the
following:
a. The laws of the United States.
b. The laws of the State of West Virginia.
c. Local city, county, and municipal ordinances.
d. The policies, rules, and regulations of the
Board of Regents and the institution.
e. The directions and orders of the officers,
faculty, and staff of the institution who
are charged with the administration of institutional affairs on campus.
4.02 Prohibited: Disorderly Conduct - Any
and all students who behave in a disorderly or
unlawful manner, such as the actions listed
below, but not limited to those listed, in or about
institutional property or facilities, are subject to
institutional disciplinary action which may result
in probation, suspension, or expulsion, whether
or not there is prosecution for such violations in
local, state, or federal courts:
a. Fights.
b. Ass~ult~ or battery.
c. Public ~isturbances.
d. Unlawful assembly.
e. The violation of any municipal, state, or
federal law, or the rules and regulations
of the Board of Regents or the institution.
4.03 Prohibited Conduct: Theft or Damage of
Property - No student shall, individually or by
joining with one or more others, use, steal,
damage or destroy any institutional property or
facilities or the property of any member of the
institution community on or in campuses, property or facilities of an institution. Students involved in any such prohibited actions or conduct
shall be subject to institutional disciplinary action which may result in probation, suspension,
or expulsion, whether or not there is prosecution
for such actions or conduct in local, state, or
federal courts.
4.04 Prohibited Conduct: Disruption - No
student-shall, by himself or by joining with one
or more other persons, do any of the following:

other appropriate mechanisms the sanctions which apply to student organizations engaged in prohibited hazing activities or prohibited rites of initiation.
These sanct)ons may include, but are not
limited to: denial ,.o f'\ the use of institutional facilities, remo~,1 of some or all
social privileges, remova\ of inJtitutional
recognition, and a recof\lm(ndat_ion to
regional or national headq°'arters that the
organizational charter be revoked. The
president of the institution sh~ll take steps
to ensure that the chief officer q! each student organization is informed at least annually of the institution's hazing policy
and the sanctions which may be imposed
upon offending organizations.
d. Ensure that students accused of hazing offenses where the sanctions of suspension
or explusion may result are afforded the
opportunity for a disciplinary ·hearing as
provided in section 6.04 of these policies,
rules, and regulations.
4.06 Prohibited Conduct: Discrimination No student shall, individually or by joining with
one or more other persons, promote or demand
action on their part or any other member of the
institution community that would constitute
unlawful discrimination on the basis of race, sex,
color, or political affiliation, handicap, or age.
Students involved in any such action or activities
shall be subject to institutional disciplinary action which may result in probation, suspensio_n,
or expulsion, whether or not there is prosecution
for such actions in local, state, or federal courts.
SECTION S. POWERS, AUTHORITY, AND
DUTIES OF THE PRESIDENT
\
S.01 General Powers, Authority, and Duties of
the Presidents: The c.hief executive officer of
each institution shall be the president. The pres,ident shall be responsible for the entire administration of the institution, subject to the
control of the Board of Regents. It shall be the
presidenCs duty to attend to and administer the
laws of the State of West Virginia which may be
applicable on the campus, the policies, rule.s and
regulations of the Board of Regents, and the
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policies, rules, and regulations of the institution.
Each such president ~is hereby clothed with
authority requisite to that end, subject to the
control of the Board of Regents.
5.02 Powers, Authority, and O:uties of the
Presidents: Delegation of Authority and Responsibility - Any authority, responsibility, or duty
granted to or imposed upon such a president by
these policies, rules, and regulations may be
delegated by the president, subject to the control
of the Board of Regents, to another person or
persons on the faculty or staff of the institution.
All persons dealing in the matters so delegated
by the president shall be required to deal with the
persons to whom the president shall have
delegated such authority, responsibility, or duty,
and such persons shall be required to deal with
the institution or the president through such
designees, except on appeal to the president as
specified by the president.
5.03 Powers, Authority, and Duties of the
Presidents: Promulgation of Institutional
Regulations for Student Discipline - The president of each institution shall have authority and
responsibility, subject to the control of the Board
of Regents, for the discipline of all students at
the institution.
The president, with the advice of faculty and
students and subject to the control of the Board
of Regents, shall develop, promulgate, and use
disciplinary regulations and channels at each institution not inconsistent with the policies, rules,
and regulations of the Board of Regents.
5.04 Powers, Authority, and Duties of the
Presidents: Activities on, and Use of Institution
Property or Facilities - The use by any person
of the property or facilities of the institutions
shall be controlled and governed by the policies,
rules, and regulations of the Board of Regents.
Regulations governing the use of such property or facilities at a particular institution shall be
promulgated by the president thereof, with the
advice of faculty and students, and shall conform to these policies, rules, and regulations,
and be subject to the control of the Board of
Regents .
5.05 Powers, Authority, and Duties of the
Presidents : Public Use of Institutional Property
or Facilities, and Restrictions Imposed - Subject to the control of the Board of Regents, not. withstanding any rule, regulation, policy, or ex..,.___......_~_ t
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cumstances or may be reasonably· expected to
come into existence.
S.08 Powers, Authority, and Duties of the
Presidents: Limitation of Activities and
Emergency Measures - When there has been
harm or damage to persons, property or
facilities, or when there has been disruption of or
interference with institutional activities, or when
there has been seizure or occupation of property
or facilities by persons no longer authorized,
then, subject to the control of the Board of
Regents, when the president of an institution at
which such occurrences happen or take place,
deems it necessary to end or to control such occurrences and the circumstances caused thereby,
that president shall take any or all of the following actions or other appropriate actions:
a. Declare a state of emergency to exist on
the campus and:
i. close down any part of the institution
for any length of time, or limit use of
certain parts of the campus, property
or facilities to certain persons at certain times;
11. impose curfews on the presence of persons in or on institutional facilities or
property;
iii. place bans on gatherings of persons at
places or times on or in the
institution's property or facilities; or
iv. enlist the aid of any public authority,
police or otherwise, as may be
necessary to restore order, protect persons, property, health, safety, or
welfare.
b. Immediately suspend any student who is
found involved in prohibited action or
conduct and who is (i) first advised, told,
or notified that a particular action or conduct is prohibited, and who (ii) continues
such action or conduct in spite of the warning. Such immediate suspension shall be
followed with speedy disciplinary proceedings consistent with these policies,
rules, and regulations.
c. See to the enforcement of the laws of the
State of West Virginia, the policies, rules,
and regulations of the Board of Regents,
and the policies, rules and regulations of
the institution, including any emergency
orders imposed as a result of the state of
emergenc so declared.

may be subject to the sanctions of suspension or
expulsion.
A sanction of suspension or expulsion imposed
by a college or university under the jurisdiction
of the Board of Regents shall apply to the person
sanctioned not only at the institution where the
sanction was imposed, but shall also be effective
at all colleges and universities under the jurisdiction of the Board of Regents.
Where a sanction is scheduled for a particular
semester and the time lapse during the appeal
process makes enforcement in the designated
semester impossible, then the sanction shall be
applied to the semester in progress at the time of
completion of the appeal. In the event that sanction cannot be implemented during that
semester, then it shall be applied during the next
regular semester, except that if the student has
completed the course of study during the pendency of the appeal, the sanctions, where possible,
shall be carried out retroactively to affect the
grades and records of that student during the
semester designated in the original sanction. In
any event, the accused student may not be
graduated during the process of appeal.
6.03 General Requirements for Disciplinary
Channels - Rules and regulations establishing
disciplinary channels at the institutions, promulgated pursuant to sections 3.06 and 5.03,
hereof, or any of these policies, rules or regulations, shall provide, among other things, at the
least for the following:
a. There shall be a hearing board whose
members shall be members of the institutional community, including student and
faculty representatives, and whose
number shall be at least three, and, in any
event, on any panel hearing a case, shall
be odd.
b. The hearing board shall have jurisdiction
of cases involving the alleged violations of
Sections 4.02, 4.03, 4.04, 4.05 and 4.06 of
these policies, rules, and regulations, and
of cases involving students suspended
pursuant to section 5.08 b. of these
policies, rules, and regulations.
c. The jurisdiction and authority of the
hearing board shall be, in cases of
disciplinary action against students:
i. to hear evidence;
11. to make things of fact from the
evidence presented;

iii. A statement that a hearing will be held
before the hearing board on the
charges, together with notice of the
date, time and place of the hearing;
and
iv. In cases involving potential suspension
or expulsion, as specified in institutional policies, the student must be informed of his/her right to have legal
counsel present at the hearing
(students retain attorneys in such cases
at their own expense and must notify
the hearing board at least forty-eight
hours prior to the hearing if the attorney will be present at the proceedings).
It is expressly provided, however, that
such written charges shall not be fatally
defective so as to prevent the set hearing
or to require further amplification if such
minimum requirements are met
reasonably and in good conscience at the
discretion of the hearing board.
b. Said written charges shall be served upon
the student charged by one of the following means:
i. Handing a copy to the student in person, if he/she can be found with
reasonable diligence in the town where
the institution is located and the hear- ·
ing is to take place; or
ii. Mailing, via certified mail, a copy to
the student at the residence used while
in attendance at the institution, as last
noted on his/her official records at the
institution; or
iii. If the student is not presently
registered at the institution, or in any
event, by mailing, via certified mail, a
copy to his/her last known permanent
or home residence as disclosed by his
official records at the institution.
It is expressly provided, however, that
such service of charges and notice of hearing shall not be defective if the student
shall have hidden, refused mail, or shall
have failed to notify the institution of
his/her current address while attending
the institution or of the current permanent home address, and the hearing may
proceed without hindrance or delay .
c. A hearing shall be held at the date, time
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presence in or on, the property or facilities of any
institution, any person who (a) is not a student
presently registered for current classes or course
work at the particular institution, or, is not an
employee of the Board of Regents currently on
duty at the institution; and (b) by his/her conduct or speech or expressions causes, or, in the
opinion of the president of the institution or the
president's delegate of authority I may be
reasonably expected to cause harm to persons,
property, or facilities, or disruption of, or interference with, any activity of the institution, is
no longer authorized to be in or on the property
or facilities of the institution. In such instance,
the president of such institution or the
president's delegate of authority, shall cause
such persons to be ejected from, kept off, and
kept out of the property and facilities of the institution. The president or delegate of authority
may take whatever legal or institutional action is
necessary to effectuate his authority.
5.06 Powers, Authority, and Duties of the
Presidents: Use of Institutional Property or
Facilities: Activities Which Jnterfere With,
Disrupt, or Inhibit Institutional Operations The assertion by any person or persons of rights
or speech, assembly, press, or other expression
with the intention to interfere with access to, or
use of, the institution's property, facilities, activities, programs or operations by those properly and regularly using the same is expressly prohibited, any rule, regulation, or permission, express or implied, notwithstanding.
5.07 Powers, Authority, and Duties of the
Presidents: Limitations of Assembly and Student
Use of Institution Property or Facilities - Subject to the control of the Board of Regents, when
in the judgment of the president of any institution, an assembly is not in the best interests of
the imtitution or the individuals concerned, in
that it presents a clear and present danger of
harm to persons, property or facilities or interference with or disruption of activities, such
president or his delegate of authority shall prohibit such assembly and shall take measures to
prevent harm to persons, property, or facilities,
or to prevent interference with or disruption of
activitie!'I, as may be necessary in the cir-

SECTION 6. DISCIPLINARY ACTION: PROCEEDINGS
6.01 Application to Students - Any person
who is a student as defined in these policies, rules
and regulations shall be subject to disciplinary
action by the institution at which he/she is a student if that person is involved on the campus of
that institution in any of the actions or conduct
prohibited by these policies, rules, and regulations, notwithstanding the fact that at the time
the student is also an employee of the Board of
Regent. In taking disciplinary action against a
student, as defined herein, an institution may act
to remove any status of such a person or to
revoke or remove any right or privilege of such
person as a student, or to withhold, remove, or
cancel any benefit, recognition or certification,
including the conferring of a degree, which such
a person might yet not have received from the institution.
6.02 Sanctions in Disciplinary Action - The
following sanctions may be imposed upon
students as a result of disciplinary action by an
institution.:
a. Probation - exclusion from participation
in certain institution activities, property
or facilities for a definite stated period of
time, and may be conditioned upon compliance with policies, rules and regulations, or specified required activity during
the period of probation.
b. Suspension - exclusion from all institution activities for a definite stated period
of time, and any condition on resumption
of activities, if any, also may be imposed.
c. Expulsion - termination of ·all student
status, including any remaining right or
privilege to receive some benefit or
recognition or certification, and conditions for readmission, if any, may be
stated in the order.
Sanctions of lesser severity including restitu tion may be imposed in any case, at the discretion of the president of the institution .
Each institution shall identify in its student
handbook or other similar publication the offenses for which a student who is found guilty

president of the institution, based
upon such findings of fact, as to the
disposition of the disciplinary action,
including sanctions to be imposed, if
any; and
iv. to refer for hearing to a lesser
disciplinary channel in cases not involving potential suspension or expulsion. (In lieu of calling together the entire hearing board to decide on referrals, a referral board, including a
faculty representative and a student
representative selected from the hearing board, may decide the level of
hearing by establishing hearing levels
of categories of disciplinary infractions or by considering individual
referral cases.)
d. The hearing board shall have such appellate jurisdiction, as may be appropriate
to the institution, from the determinations and recommendations of any lesser
disciplinary channel.
e. The student may then object or take exception to the recommendation of the
hearing board under such procedures as
the president may deem appropriate.
6.04 Procedural Standards in Disciplinary In any disciplinary proceedings before a hearing
board established pursuant to Section 6.03,
brought against a student for alleged misconduct, actions, or behavior for which sanctions of
suspension or expulsion may be imposed, the
following procedural standards shall be observed:
a. Written charges of violation shall be
presented to the accused student which
'>hall include at least:
1.
A statement of the policy, rule, or
regulation which allegedly has been
violated;
ii. A '>taternent of the fact\ and evidence
to he prc.-,cnted in \upport of the
charge'> made with '>llffil.:irnt clarity to
rea\onably di\dO'>C the time am.I place
of the oci.:urrencc and the actiom or
behavior complained of;
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the hearing board for good cause shown)
and sha!l provide the student at least five
days' notice from the serving of the
charges (unless such notice is waived by
the student). The hearing shaJI be conducted in such manner as to do substantial justice and shall include at least the
following:
1. The accused student has the right to
have an advisor. Such an advisor may
be a parent or guardian, a studen.t at
the institution, or member of the
faculty or staff of the institution. An
advisor may consult with the accused
student but may not speak on behalf
of the student or otherwise participate
directly in the proceedings, unless
given specific permission to do so by
the hearing board. In cases involving
the p~tential for suspension or expulsion, legal counsel may be present as
specified in Section 6.04 a. iv. of 1his
policy. Legal counsef may serve in an
advisory capacity to the accused student in such cases. However, legal
counsel may not speak on behalf of
the student or otherwise participate
directly in the proceedings. The"~llege or university may request legal--_
counsel through the Office or the
Chancellor. Counsel retained by the
institution may participate only in an
advisory capacity and may not speak
on behalf of the institution or otherwise participate dim:tly in the proceedings;
11. All
material evidence may he
presented '>Ubject to the rit1.hl of crossexamination of the witnesses;
iii . There shall he a complete and accurutc
rernrd of tht.· hearing prepared hy a
4ualified stenographer or l' OUrl
reporter;
i\'. In any rvent, the acl'll\rd Mudcnt shall
ht.· t.·ntitlnl tu he pre11cnt throutttwut
1h1: pre'>cntation of evideru:c, tc11ti-

:mony of witnesses, and arguments of
parties; to know 1he identity of and
content of testimony of lhe witnesses
· against- him and have them present at
the hearing at appropriate times; and
to present witnesses and any evidence
\ln h_is behalf as may be relevant and
ihatcrial 10 the case .
d. No rccommendalion for the imposition of
sam.:tit'\ns may be based solely upon the
failure of th<! accused student to answer
char11,cs or to appear at the hearing . In
~ui:h a case. the evidence in support of-the
'-·hariies shall be r,resented and considered .
· And, in any event, all findings of fact and
recommendations shall be based solely
upon the evidence presented. A finding of
student · violation of policies, rules, and
regulations shall be based . upon a preponderance of evidence in the case as a
whole.
c. After the hearing, the hearing board shall
make findings of facts and recommendations for the disposition of the case and
sanctions to be imposed, if any, and forwar.d the same to the president of the in. stitution. ~ithin ten working days following re·ceipl of the hearing board recommendations, the president shall review the
fa~ts of the case and take such action as
may be appropriate under atl the circumstances. Except in cases which involve
the sanction of expulsion, as defined in
• Section 6.02 of these policies, rules, and
regulations, the decision of the president
shall be final.
6.OS · Review by the Board of Regents - The
Board of Regents may, from time to time, require from the president, or any of them, reports
on disciplinary actions or proceedings over a
period of time or as· to any specific case or cases .
Such reports shall be in such form as the Board
of Resents may require.
In disciplinary cases where the institutional
sanction is expulsiO!], the Board of Regents may,
pursuant to such procedures as it may specify,
1ranl or:i appeal from the disciplinary action of
any president on the record of the case submitted
and on -ltave of the Board of Regents , first obtained. A student desiring to appeal the sanction
of expulsion must, within three working days, innuride
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a. Have the right to the college or university
catalog in which academic program requirements are described (e .g., required
courses, total credit requirements,
residence requirements, special program
requirements, minimum · grade point
average, probation standards, professional standards, etc. ).
b. Have the right to written copies of
academic requirements and a summary or
outline of the courses in which the student
is enrolled (e .g., attendance ~xpectations,
special requirements, including time, field
trips and costs, grading procedures and
professional standards, etc.)
c. Have the right to grades based upon
academic performance and requirements .
If a student feels the final grade reflects a
capricious, arbitrary or prejudiced
academic evaluation, or reflects
discrimination based on race, color,
creed, sex or national origin, the student
has the right to appeal .
7.03 Reasons for Academic Action - Reasons
for academic action include, but are not limited
to, the following:
a. Infractions of institutional academic standards, rules, and regulations (e.g ., required grade point averages, etc .) as
stated in each institution's catalog.
b . Final grade challenges.
c. Academic dishonesty (e.g., plagiarism,
cheating, falsifying records, etc .)
7 .04 Imposable Sanctions - ~anctions may be
imposed upon students as a result of academic
action by a· college or university. The following
sanctions may be imposed :
a . Instructor Imposed Sanctions: Sanctions
such as course failure, expulsion from the
class and grade reductions which are applied by faculty.
b. Acaden1ic Probation: Sanction imposed
for failure to -meet scholastic · standards
imposed pro forma according to criteria
printed in the institutional catalog.
c. Academic Suspension: Exclusion from all
institutional activities for a definite stated
period of time not to exceed one calendar
year.
d . Academic Dismissal: Termination of student status, -including any right or

statement QI' the facts and evidence to be
presented ~ he stu~cn.t._ in support of the
charges macle with sufft~~t clarity to
reasonably disclose the cla'm for a grade
change. The faculty member involved and
the student making the appeal shall
receive written notification that a hearing
will be held before the academic appeals
committee together with the notice of the
date, time and place of the hearing .
An academic appeals committee may
recommend modification in grades.
Recommendations for modification of
grades shall be made in accordance with
institutional policy.
c. Procedures related to academic dishonesty (e.g ., plagiarism, cheating, falsifying
records, etc.) . Charges of academic
dishonesty on the part of a student may be
filed ·by any member of the academic
community. Such charges shall be reviewed first at the department level by the
chairperson, faculty member, and student
involved. A written admission of guilt at
this level may be resolved with a maximum penalty of "F" in the course.
If the student denies guilt, or the
department chairperson feels the penalties
at this step are insufficient for a specific
act, the case shall be forwarded in writing
to a presidentially-designated academic
officer with the rank of dean or
equivalent. The case may be resolved at
this level, or if thought warranted by the
designated academic officer or requested
by the student, the case shall be forward ed to be heard by an academic appeals
committee.
The academic appeals committee shall
present to the accused student and the
person making the accusation written
notification o f the charges, which shall include at least:
i. A statement that a hearing will be held
before an academic appeals committee, together with the notice of the
date, time and place of the hearing. A
recommendation by an academic appeals committee for imposition of
sanctions in a case of academic
dishonesty is final.
ent of the facts an

. A recommendation for dismissal by an
academic appeals com~ittee may be appealed to the president whose decision is
final.
b . Dismissal from graduate academic pro•
grams. The ind-ividual is counseled by a
departmental representative or committee
concerning the problem as soon ·as is
reasonable after discovery; appeals arc
not applicable as this is a counseling procedure. Two such counseling meetings are
required before proceeding to a formal
review of the student's status by a depart•
mental or program committee. This formal review will determine ( l) if the student is to be retained or recommended for
dismissal from the program; (2) what
counseling or remediation steps may be
required of the student as a condition of
retention; (3) what appeals procedures are
available if the student is recommended
for dismissal from a program .
A program or departmental recommendation for dismissal may be appealed to
an academic appeals committee which will
hold a hearing.
i. Hearing procedures will he conducted
under the following conditions:
(a) Students may be advised by a per•
son of their choice; the role of the
advisor is to assure due process
protection to the student; the advisor is not present to affect the
outcome of the proceedings. An
advisor may consult with the accused student but may not speak
on behalf of the student or otherwise participate directly in the proceedings, unless given specific permission to do so by the hearing
board.
(b) The formal rules of evidence do
not apply .
(c) The administrative procedure is
not adversarial in nature.
(d) Witnesses may be presented and
examined under oath.
(e) An accurate record of the pro•
cedure is to be kept. The student
may request a transcript of the
proceedings at the student's exense.

peal the decision to the Board of Regents. A

written petition of appeal must be filed with the
Chancellor of the Board of ·Regents within fifteen days· of the institutional president's decis.ion'. If the Board ·o r Regents determines that the
petitio~ wili not. be heard, the decision of the
presidenf of the institution is 1,ffirmed and sanc-

.

,tions imposed th~rein shall be effective upon the
president's receipt of the statement of denial.
tr the appeal is granted, the sanction imposed
by the president's decision shall be stayed until
the Boa-rd of Regents makes a final decision after
a review tbe case. In the event the decision of
. the ·president is affirmed after such review, the
• per~on · appealing and the president shall be
notified by certified mail and the sanction shall
be effective immediately upon receipt by the
president of -the decision rendered by the Board ·
of Regc}lts.
In reviewing student appeals involving the
sanction· of expulsion, the Board of Regents will
review all relevant information and records of
applicable institµtional disciplinary proceedings
to ensure that due process has been afforded . In
any cue of any review of disciplinary action, the
Board of Regents may take such action as it
deems reasonable· and proper in all the circum~tances and in answer · to all its responsibilities under the law.
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'ECTl~N 7. . ACADEMIC ACTIONS: PROCEEDINGS
?,01 Application to students - Any person who

Is a student as defined in these policies, rules, and

.
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rcaulations shall be subject to academic actio~s
by ·the coll,ege or 11niversity in which emolled 1f
allcaed to ·be involved in any of the actions or
behavior prohibited by these policies, rules, and
rcplations. Students are expected to adhere to
IJl!titu.tlonal academic standards an~ ~~ce~table
standards of behavior and respons1b1hty m all
atademic settings, classrooms, laboratories,
clinics, and in any other activities whic'1 are part
of academic' requirements .
·
. ·
7 ,02 Student Academic Rights -.Concomitant
wlth ·thc academic standards and responsibilities
specified in Section 3 .04, each student shall:

recognition or certification.
7 .OS Procedural Standards in Academic Action - Each student shall have the right of
review of an academic sanction. The review process for the particular sanction must be described
in the college catalog, student handbook, or
other appropriate publication.
a. C~nditions ·related to infractions of institutional ·academic standards, rules and
regulations to be applied are those
developed at each institution in compliance with this Policy Bulletin and filed
with the Board of Regents and published
in the institution's catalog, the student
handbook, and other such documents as
appropriate. A student who is voluntarily
enrolled in an institution has agreed to
abide by these rules and regulations of the
institution by virtue of the acceptance of
the offer of admission .
b. Procedures related to final grade
challenges by students. Challenges of a
final grade may be initiated by a student
against a faculty member if it is believed
that the final grade reflects a capricious,
arbitrary or prejudiced academic evaluation or reflects discrimination based on
race, color, creed, sex or national origin.
Grade challenges are to be reviewed first
by the faculty member, then by the
department or unit head to attempt an informal reconciliation . If the grade
challenge is not reconciled informally at
these levels, it may be appealed in writing
to the academic dean. If it is not reconciled at this level, it may be appealed to an
academic appeals committee. Each institution shall develop its own internal
policies and procedures for grade appeals
consistent with the procedures outlined in
this document. Grade appeals shall end at
the institutional level.
In cases of an appeal by a student to the
academic appeals committee in a grade
challenge, the f acuity member involved
shall receive written notification of the
grade challenge which shall include a

'

evidence to be present~d in support of
the charges made.
The academic appeals committee may
also recommend that the imposition of
sanctions be held in abeyance where appropriate.

7 .06 Procedures Related to Dismissal from a
Program.
.
a. Dismissal from undergraduate academic
programs. The individual in question is
counseled by a departmental representative or committee concerning the problem as soon as is reasonable after
discovery; appeals are not applicable as
this is a counseling procedure. Two such
counseling meetings are required before
proceeding to a formal review of the student's status by a departmental or program committee. This formal review will
determine (1) if the student is to be retained or recommended for dismissal from
the program; (2) what cou~seling or
remediation steps may be required of the
student as a condition of retention; (3)
what appeal procedures are available if
the student is recommended for dismissal
from a program.
A program or departmental committee
recommendation for dismissal may be appealed to an academic appeals committee.
If the student elects to appeal dismissal
from an undergraduate program, the student may be advised by a person of the
student's choice in the dismissal proceedings of the academic appeals committee.
An academic appeals committee may
recommend dismissal or retention. A
recommendation for dismissal from an
undergraduate academic program by the
academic appeals committee must be
reviewed by the chief academic officer
who may confirm or remand the recommendation to the academic appeals committee for review. A remand for review
must include specific conditions for the
review process.

(f) An aca emtc appea s committee .. ,

has the right to counsel in those
proceedings in which the student
has retained counsel. Such legal
counsel may not speak on behalf
of the institution or otherwise participate directly in the proceedings.
n. A recommendation for dismissal from
a graduate program by an academic
appeals committee must be reviewed
by the chief academic officer who may
confirm or remand the recommendation to the academic appeals committee with specific instructions for
reassessment.
iii. A recommendation for dismissal by an
academic appeals committee, as confirmed by the chief academic officer,
may be appealed to the ptesident. The
decision of the president is final.
Adopted: West Virginia Board of Regents
July 13, 1982

CODE OF
CONDUCT
This is a statement of policy of Marshall
University which is the Code of Conduct required of all students. The implementation of
this Code is given in the document Procedural
Standards available to each student upon request
to the Student Conduct Office.
Future changes or amendments in the Board of
Regents Policies, Rules, and Regulations Regarding Student Rights, Responsibilities, and Conduct in West Virginia State Universities and Colleges shall supersede any specific language contained in this code of conduct and procedures
manual.
Changes and amendments in this code of conduct shall take effect immediately following approval by the Student Conduct and Welfare
Committee and the President of the University.

I.

INTRODUCTION
\

Marshall University is a community, which exists to promote educational and academic goals.
The University is responsible for maintaining an
environment which allows individuals maximum
opportunity to pursue those goals. To facilitate
this, the University has developed a Code of Student Rights and Responsibilities.
Students are individual members of the
University. By virtue of this membership, a student acquires both rights from and responsibilities to the University community. The Code
strives to balance the maintenance and promotion of individual rights with the need to protect
and preserve an environment consonant with the
community's goals. As such, the Code is essentially this community's expectations and standards established for each of its members.
Students are also members of such larger communities as city, state and country. A student's
conduct may be subject to concurrent review by
both the University community and another
jurisdiction. Therefore, students charged with
violating the University Code may also be held
responsible for violating existing local, state and
federal law. Similarly. Marshall University
upholds and will not violate student's rights
guaranteed under the United States Constitution.
Upon enrollment at the University. each student becomes responsible for upholding the provisions of the Code, and all other applicable
University and community standards. Official
University action will be taken when a student's
behavior violates community standards, and interferes either with the University's educational
purpose, or with its duty to protect individual
and institutional health, welfare and property.
Students charged with violating University
regulations or standards are guaranteed fundamental fairness in the handling of those
charges, the conduct of hearings, the imposition
of sanctions and the right of appeal.
Students who commit offenses off-campus
may have the incident reviewed by appropriate
sub-component units of the University. particularly when the act and subsequent civil action
may have a bearing upon the integrity of the
University in recommending the student for certification or a similar professional status.

Univenlty Premises: Buildings or grounds
owned, leased, operated, controlled, supervised
by the University or serving as the locus in quo of
any activity of the institution.

m.

equipment and devices including but not limited
to, fire extinguishers, elevators, etc., on or about
University premises.
10. Posesslon of Dangerous Weapons or
Devices. Possession, keeping, or storage of any
firearm, pellet gun, illegal knife, sling shot, ammunition, dangerous chemical or explosive
device or other dangerous weapon of any kind on
or about University premises.
11. Manufacture, Distribution or Sale of
Drugs, Narcotics or Marijuana. This will include
manufacture, distribution, cultivation or sale of
any illegal drug or narcotic while on or about
University premises.
11. Trespass to, Theft of, Convenlon of or
Intentional Destrucdon of Property. Includes
both University property and property belonging
to any person or group on University premises.
13. Aiding, Abetdng and Complicity. This includes conspiring with or knowingly helping or
encouraging another person to engage in Type
One behavior violations. Students present during
the commission . of an act or acts by another
which constitutes a Type I behavior violation and
who fail to report such act or acts to the proper
authorities shall be guilty of complicity.
14. Violation of federal, state, local, city,
county, municipal ordinances and Board of
Regents pollcles In or about Unlvenlty premises.
I!. Throwing Objects from University
Bulldlngs.
16. Repeated Vlolatlons, Violation of Proba•
iJon. This applies to students who have
demonstrated a history of convictions of University regulations of any type or who commit any
violation of the terms of any form of University
probation.

PROSCRIBED CONDUCT

Students and student organizations are expected at all times to conduct themselves in accordance with University regulations. A student
or organization suspected of misconduct may be
referred by any member of the University community to the Student Conduct Office for action.
This office and the campus judicial system are
described in detail in a different section of this
Code. All students, undergraduate and graduate,
as defined in the Board of Regents Standards of
Conduct, are subject to the provisions of this
Code.
The following behavior may result in a referral
to the Student Conduct Office, or to another
University Office responsible for upholding standards of conduct.

A. TYPE ONE REHA VIOR
The following behavior is considered of the utmost gravity by the University, and may result in
a maximum sanction of expulsion from the
University or any lesser sanction authorized by
this Code.
1. Academic Misconduct. This includes all
forms of student academic misconduct wherever
committed, including but not limited to
plagiarism, cheating on examinations, etc. A student charged under this section will be referred to
the involved academic department or division for
appropriate disciplinary action, which may include imposition of a failing grade on the examination or in the course involved in the
misconduct. The instructor or department may
also prefer charges under the Code of Conduct.
2. Infliction or Threat of Bodily Harm. This
includes inflicting or threatening to inflict bodily
harm or coercing or restraining any person while
on or about University premises. This also includes brandishing of weapons.
3. Dishonesty. This includes (a) knowingly
furnishing false information to the University by
forgery, alteration or misuse of University
documents or records with intent to deceive; (b)
knowingly furnishing to a University office or

B.

1

TYPE TWO REHA VIOR
The following behavjor may result in a maximum sanction of suspension from the University, or any lesser sanction authorized by this
Code.
1. Trespasslna or Misuse of University
Facllltles. Unauthorized presence in or use of any
University building or facility.
2. Unauthorized Possession of Property.
Possessing, receiving or storing property known
to have been taken from the University or from
any person or group on or about University
premises without authorization.
3. Negligent Bodily Harm. (a) Failure to exercise reasonable care, thereby ca.using, bQdily
harm to any person on or about Uni-versity
premises; (b) Failure to exercise,reasonable,care,
thereby creating a substantial risk of bodily harm
1.--.:........---a_:.......

of tickets to a University event or function for~
price higher than the price originally listed ·on the
ticket.
3. Unauthorized Possession or Use of
Alcoholic Beverages or Beer.
4. Disturbing the Peace. This includes disruption of the peace on or about University premises
by fighting, disorderly conduct or violation of
University policies concerning demonstrations
and use of sound amplifying equipment.
S, Violations of Housing Contract General
Conditions, All general conditions of the Housing Contract and other rules and regulations contained in the residence hall handbook not otherwise covered in this code are incorporated herein
by reference provided that the General Conditions of the Housing Contract and the Residence
Hall Handbook have been approved by Student
Conduct and Welfare Committee.
6. Bad Checks. This includes the repeated
passing of worthless checks or failure to promptly redeem a worthless check.
7. Failure to report a change of address with
the Registrar of the University.
8. Failure to comply wltb a subpoena and/or
a request for written Information of a duly constituted Judlclal body.
9. Aiding, Abetting and Complicity .. This includes conspiring with or knowingly helping or
encouraging another person to engage in Type
Three behavior violations. Students present during the commission of an act or acts by another
which constitutes a Type Three behavior violation and who fail to report such act or acts to the
proper authorities shall be guilty of complicity.
10. Unauthorized use of University-leased
long distance t.le-llnes.
11. Misuse of University Identification. Loaning, transferring, altering, borrowing or otherwise misusing official Univer_sity identification
materials.

IV.

SANCTIONS

The purpose of a sanction, in addition to protecting others, is primarily to educate an individual by increasing his or her awareness of the
consequences of conduct v.inlations and the im- ,
-, r iJl ·tN IH '1" ' ' ' l.Q ~I'
"
portance of 1esponsi.w)jty 1H> the Un~y,cr.s\tY com:
munity for one's actions. This will o~dinarily be I
the guiding force behind imposition of sanction~

Un1vers1ty m recommenamg tne sn:raerr tor c - tification or a similar professional status.

II.

I

DEFINITIONS

Activity: All or . any operations conducted,
sponsored, promoted, operated, or otherwise
engaged in by Marshall University, including by
way of illustration and not as limitation of the
foregoing, classroom and course activites,
recreational and cultural programs, committee
or other business activity, registration, advising,
teaching, admissions, placement, disciplinary or
routine office activity, research, or service.
Intent, Intentional and Intentionally: These
terms shall apply to conduct engaged in or committed by purposeful design or with a reckless
disregard of the consequences of the act.
Known or Knowingly: This term shall refer to
, either actual knowledge or ~ulpable ignorance of
the truth .
Member of the University Community: Any
officer, administrator, faculty member, staff
member, employee, or student of or at Marshall
University, as well as any person authorized to
participate in an institutional activity ~t the time
applicable.
President: The chief executive officer of Marshall University; whether responsible directly to
the Board of Regents or through some other officer to the Board of Regents, and shall include
all those acting for or on behalf of such chief executive officer, at or by his direction, or at or by
the direction of the Board of Regents.
Reasonable Care: This term shall mean that
degree of care which would be exercised by the
ordinarily prudent person under like or similar
circumstances.
Student: Any person who has been admitted to
an institution to pursue a course of study,
research or service, who is currently engaged in
an institution-sponsored activity, and who has
some right or privilege to be on the campus or in
the facilities of the institution, or who yet has
some right to privilege to receive some benefit or
recognition or certification from the institution,
under the rules, regulations, or policies of the
Board of Regents or the Institution.
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cludes brandishing of weapons.
3. Dishonesty. This includes (a) knowingly
furnishing false ioformation to the University by
forgery, . alteration 1~ r i.nis,u:n: o( University
documents or records with intent to deceive·, (b)

premises without authorization.
3. Negligent Bodily Harm. (a) Failure to exercise reasonable care, thereby causing . bQdily
harm• to any person on-~or about.,_ Un~versity
premises; (b) Failure to eureise,reasonable..care,

knowingly furnishing to a University office oi")
official a written or oral statement known to be""- ,
false.
j ·-

thereby creating a substantial risk of bodily harm
on or about Universi_ty premises.
4. Negligent Destruction or Impairment of
Property. Failure to exercise reasonable care
thereby causing, or creating a substantial risk of
damage, defacement, destruction, theft or loss of
property belonging to the University or to any
b
U .
.
.
person or group on or a out mvers1ty premises.
5. Failure to Comply with Lawful Direction
of II University Official. Failure to comply with
directions of University or other law enforcement officers, or University officials in the
proper performance of their duties .
6. Misuse of University Telephones. (a)
Charging or causing . to be charged any long
distance or other toll telephone call to a University telephone without proper authorization; (b)
Damag~ _Qf destruction to University telephones .
7. Aiding, Abetting and Complicity. Conspiring with or knowingly helping or encouraging
another person to engage in Type Two Behavior
violations. Students present during the commission of an act or acts by another which constitutes a Type Two behavior violation and whp
fail to report such act or acts to the proper
au th orities shall be guilty of complicity·
8. Conduct Which C ■ uae1 Emotional
Distress. This includes conduct which raulll in
physical manifestations, significant restraints on
normal behavior or conduct, and/or which compels the victim to seek assistance in dealing with
the distress.
9. Unauthorized Possession or Use of Drugs
or Narcotics. This includes possession or use of
any illegal drug or drug for which the required
prescription has not been validly obtained (except alcohol.)

4. Disruption/Obstruction of University
· l
d ·
F
I
A ti
unct ons or c vIt' es. Knowmg Y an mten·
II
b
·
·
f ·
·h h
ttona Y o structmg or mter errmg wit t e
f
orderly conduct of University a fairs including
teaching, research, administrative and disciplinary procedures or any University activity
on University premises; or intentionally ob st ructing the free flow of vehicular or pedestrian traffie on University premises.
5. Unauthorized Use of University Keys. The
unauthorized duplication, attempted duplication, use, loan, or possession of any key to any
building, room, property or facility owned or
controlled by the University.
6. False Report of Emergency. (a) Intentionally initiating or causing to be initiated any false
report, warning or threat of impending fire, ex·
th
t t
h (b) I t t'
ti
p1os1on or O er ca as rop e;
n en iona Y
.
h
·
f u ·
·
b "Id"
.causmg t e evacuation o a mverslty ui mg
for reasons k nown to b e f a Ise.
7. Forcible Entry. Forcibly breaking into and
entering, or attempting to break into, any
building, room, locker, or facility on University
premises.
8. Hazing/Harassment/Sexual Harassment.
Committing, conspiring to commit, or causing to
be committed any act which causes or is likely to
cause serious physical or mental harm or which
tends to injure or actually injures, frightens, demeans, degrades or disgraces any person . This
may also include a violation of the University
policies on hazing and sexual harassment.
9. Intentional Interference with Emergency
Services and Procedures . (a) Intentionally
obstructing or hindering the maintenance, provision, or function of such emergency services as
fire department, police department, security,
first aid, rescue, etc ., on or coming onto or about
University premises; (b) Intentionally obstructing or hindering emergency evacuation or
similar procedures announced for any building
or facility on University property. This will include misuse, abuse or .a lteration of all safety

C.TYPE THREE BEHAVIOR
The following behavior may result in a maxi mum sanction of probation, or any lesser sanetion authorized by this Code.
1. Sales/Sollcltatlon. This _includes un authorized sal_es or solicitation at any time on or
about University premises .
2. Gamblln1/Scalpin1, This includes illegal
gambling at any time in any form, or the resale

tecting others, is primarily to educate an individual by increasing his or her awareness of the
consequences of conrlµct v:iolations and the im-..
, 1 • :ir !!it"; 1H '. ,,, ,. T.Q ~1,t , ,:
•i
poru~n.ce of, ~es~oµ ~•!l.itjtY, 9 th e UilH'i~~~~t~ co~ -~
munity for one's actions . This will ordinarily l:ie 1
the guiding force behind imposition of sanctiO~ii
by the University judicial system . In some in~
stances, however, the community's need to
properly function outweighs the University's
ab1·11·ty to so educate an individual. In such a
case, for the benef1't of both the student and the
community, suspension from the University may
result .
,
The following sanctions may be imposed for
violation of this Code.
A. Expulsion - Termination of all student
status, including any remaining right or privil~ge,
to receive some benefit or recognition or certification. Conditions for readmission may be ··
estaplished only through written appeal to th~ '
President µo sooner than one complete calendar
year fro't:n the date the expulsion was placed in ef- ·
f ect. Out ing the expulsion the person is barred ,
from coming onto or using Un iversity property
and facilities. The action will appear on the student's official transcript until such time as an appeal is made to and granted by the Preside~t to
terminate, the expulsion.

B. Suspension - This action involves separation of the student from the University for th.e
period of time specified by the Judicial Board or
the Student Conduct Office. Notification appears on the student's official transcript until the
expiration of the sanction. A suspended stude·nt
may apply for readmission to the Universitf
through the Coordinator of Student Conduct at- ~
the end of the suspension period specified by the
judicial action. The Coordinator of Student '
Conduct may deny readmission in those , in •
stances where the suspended student fail s to ·
demonstrate a positive change in behavior wh ich ·
indicates that the suspended student is not yet
prepared to become again a responsible member
of the University community . A denial or readmission by the Coordinator may be appealed to
the Judicial Board . The academic record of the
student will not be used in consideration of the
application for readmission after suspension for
disciplinary reasons . During suspension an in dividual may not participate in any Unive rsity

\

\

activity, nor come onto University property
without express written consent from the
Associate Dean of Studen t Affairs/St udent Life .
Further violations of University regulat ions
while on suspension ma y result in additional
sanctions by the University. Two additional
forms of suspension exist:
I. Probationa ry Suspension - Suspension is
withheld pending careful evaluation o f the stu dent's hehavior during a probationary period not
to exceed one year. If the student is involved in
any further offense, or if otherwise warranted,
thi s suspension of disciplinary action may be
revoked by the Associate Dean of Student Affair s/ Student Life and the full sanction of
!'.Uspcnsion enforced subject to ap peal to the
Judicial Board.
2. Deferred Suspension - This is suspension
wh ich becomes effective at a specified future
dat e. It is normally used near the end o f a
semester to avoid the financial penalty of immediate suspension. During th is period of de ferred suspension probationary status as described
in Probationary Suspensio n above , will exist.
C. Probation
This action involves a period of time speci fied
by the Judicial Board or the Student Conduct
Office during which a student in violation of one
or more University regulations is given an opportunity to prove that he or she can become a
responsible and positive member of the University community. Probation may include one or
more of the followin g:
1. The student ma y not represent the
University in an y extra-curricular ac- ·
tivities such as in tercollegiate at hletics,
debate teams, Un iversit y theatre,
band, etc.; however , the student may
participate in in formal activities of a
recreational nat ure sponsored by the
University.
.
2. The student may neither run for nor
hold elective, volunteer or appointive
office with a ny student organization
recognized by the University nor serve
on any Committee.
3. Self Improvement. A program of self
development will be planned in conjunction with a fac ulty o r staff person
assigned to assist in a counseling/
guidance capacity. Numerous resource
persons and agencies may be used to
assist the student in identifying and

clarifying experiences, goals, educational and career choices, and other
personal objectives.
4. Surrender of Student Activity Card.
Upon request the Student Activity
Card is to be yielded to the Coordinator of Student Conduct and all
rights and privileges pertaining thereto
forfeited for a specified period of
time.
5. Dismissal from University Housing .
In the event of serious or repeated
violations of, University regulations
occurring in a residence hall, a student
may be dismissed from University
housing for a specified length of time.
Such dismissal may result in percentage refund of housing and dining service fees in accordance with the
regular University housing refund
policy. The student may reapply for
housing following the period of
dismissal, in accordance with normal
procedures established by the Office
of Student Housing and with the written permission of the Coordinator of
Student Conduct.
6. Restitution . A student may be required to make payment to the
University or to the complainant for
any expenses incurred as a result of
physical injury or property lost,
damaged, destroyed or stolen as a
result of a violation of a University
regulation. Once ordered, restitution
becomes an integral part of the student's sanction. Failure to make
restitution constitutes a subsequent
violation of sanction, and may lead to
more serious disciplinary action pursuant to the regulation entitled
Repeated Violations, Violations of
Probation, described under Type One
Behavior.
7. Other conditions and restrictions as
deemed appropriate by the Judicial
Board or Student Conduct Office may
be imposed .
A student violating any University regulation or
the terms of probation while on probation will be
subject to disciplinary action up to and including
suspension from the University . When a student
is placed on probation the Student Conduct Of-

flee will notify appropriate University offices of
that action .
D. Formal Warnlna - A formal warning is
written notification from a University official or
the Judicial Board to a student containing a
warning that repeated infractions of regulations
may result in more severe disciplinary action. A
record of the actiOJl wilt be filed in the Student
Conduct Office.
E. Organlzatlo~ . Sanctions: Sanctions
which may be imposed in cases of student
organization offenses are:
l . Denial of use of University facilities;
2. Denial of recognition of the group as an
organization;
3. Forfeiture of right to representation in
other university organizations (l~terfraternity Council; Student Government,
intramural, etc.);
4. Forfeiture of right to representation in the
Student Handbook or other publications;
5. Denial of privileges of some or all social
activities on University premises for a
definite period;
6. The University reserves the right to
establish contact with and recommend to
the organfaation's regional or national office the forfeiture of right to function as a
group - including forfeiture of charter.
This penalty must be approved by the Student Conduct and Welfare Committee
and the President of the University.
7. Restitution. An organization may be required to make payment to the University, or to the complainant, for any property lost, damaged, destroyed or stolen as
a result of a violation of a University
regulation . Once ordered -re~titutioil
becomes an integral part of an organization's sanction. Failure to malte restitution constitutes a subsequent violation of
sanction, and may lead to more serious
disciplinary action pursuant to the regulation entitled Repeated Violations, Violations of Probation, described under Type
One Behavior.

V. THE UNIVERSITY JUDICIAL SYSTEM
Maintenance of discipline and preservation of
community standards is properly the concern of

all students, faculty, staff and administration.
The University judicial system provides for
deliberation and resolution of alleged student
misconduct through a judicial board composed
of two students and faculty members. The
Judicial board is the highest hearing body for
student conduct violations. The Judicial Board
shall have appellate jurisdiction over final decisions or actions from all recognized student
organizations, student government and any
residence hall governing bodies.
Any member of the University community
may refer a student or student organization
suspected of violating this Code to the Student
Conduct Office. The person making such referral is expected to provide all information relevant
to handling and deciding the case.

VI.

APPEALS

Appeals for all decisions of the Judicial Board
shall be directed to the President. (See Procedures Manual for Judicial Appeals).

VU.

EMERGENCY AUTHORITY

Emergency authority may be exercised by the
President or his designee in special circumstances. He has the authority to impose the
sanction, inter alia, of suspension to a student or
group of students who act or refuse to act, the
result of which conduct is to interfere with the
rights of others and which conduct is nonpeaceful or is disruptive or which conduct constitutes a danger to health, safety or property of
others or himself; provided that a hearing is held
within 72 hours of the decision to suspend, subject to a 48 hour extension at the option of the
student.
VIII. The student should familiarize himself
with the Board of Regents Policies, Rules aad
Rquladons Reaardlna Student Rl1bt1, Respoaslbllltles, and · Conduct In West Virginia State
Unlvenldes and CoUeaes which is incorporated
herein by reference ~d copies of which are
available in the office of the Coordinator of Student Conduct.
IX. The student should also familiarize
himself with the Code of Conduct Procedures
Manual which is incorporated herein by
reference and copies of which are available in the
Office of the Coordinator of Student Conduct.
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guidance capacity. Numerous resourc'C
persons and agencies may be used to
assist the student in identifying and
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subject. t.o disciplinary action up to and including
suspension from the University . When a student
is placed on probation the Student Conduct Of-
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community standards is properly the concern of

ManuaJ which is incorporated herein by
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